L5SU)

Board of Supervisors

CERTIFICATION OF INABILITY TO ACHIEVE IN-PERSON QUORUM
&
NOTICE TO MEET THROUGH ELECTRONIC MEANS

Issued June 17, 2020

In order to address the COVID-19 pandemic, Governor John Bel Edwards took measures to protect the
public and issued several proclamations pertaining the crowd sizes and public buildings. Due to the
continuing state of emergency, the Governor issued Proclamation Number 75, effective between June 5 and
June 26, 2020, allowing boards and commissions to meet via electronic means so long as the public could
observe and offer input.

The mandates for physical distancing and public safety prevent the LSU Board of Supervisors from meeting
in person and with members of the public. As such, the Board will conduct its meeting on June 19, 2020
through electronic means.

The LSU Board of Supervisors will follow its normal procedures by posting the agenda and supporting
materials in advance of the meeting on its website. The website will also have instructions for individuals
to provide public comment and view the meeting in real time. Information and instructions about the
meeting will be posted at: https:/ /www.lsu.edu/bos/minutes.php

Thank you in advance for your understanding in these unusual circumstances.

/s/Jason Droddy
Jason Droddy
Office of the LSU Board of Supervisors
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Lsu ‘ Board of Supervisors

LSU BOARD OF SUPERVISORS MEETING
Virtual Meeting via Zoom
Friday, June 19, 2020 | Time: 10:00 a.m. CT

Call to Order and Roll Call
Invocation and Pledge of Allegiance
Oath of Office for Mr. Stone Cox
Public Comment

Committee Meetings

A.

E.

Academic & Research Committee

1.
2.

5.

Request to Remove Name from University Property

Request from LSU A&M to Establish the Graduate Certificate in Crime Mapping and
Geospatial Intelligence Analytics

Request from LSU A&M to Establish the Graduate Certificate in Emerging Information
Technologies for Business

Request from LSU Health Sciences Center - New Orleans for Full, Five-Year Approval of
the Center for Evidence-Based Practice in Behavioral Health

Special Presentation on the Return to Campus and COVID Preparations

Finance Committee

1.

4.

Request to Approve the FY 2020 Supplemental Appropriation and FY 2021
Appropriations

Request to Approve a Restricted Fund Account for the University Laboratory School
Request from LSU Health Science Center in Shreveport to Approve the FY 2021
Expenditure of Carroll W. Feist Legacy Funds for the Feist Weiller Cancer Center and to
Make a Determination of Acceptable University Purposes

Request from LSU Shreveport to Amend the Criteria for Athletic Scholarships

Property & Facilities Committee

1.

Request from LSU Agricultural Center to Approve a Cooperative Endeavor Agreement for
a Rice Mill to be Located in Crowley, La.

Athletics Committee

1.

2.

Request from LSU Shreveport Athletics to Approve Contracts for Kyle Blankenship and
Phillip Bohn
Request from LSU Athletics to Approve Multiple Contracts

Audit Committee

1.

Request to Approve the FY2021 Audit Plan

Reconvene Board Meeting
Approval of Minutes from May 22, 2020
Personnel Actions Requiring Board Approval

Reports from Council of Staff Advisors and Council of Faculty Advisors

President’s Report

Reports to the Board

A. Combined 2nd Quarter Summary

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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B. LSU FY 2019-2020 Quarterly Investment Report for Quarter Ending March 31, 2020
C. 31 Quarter Informational Report
XII.  Committee Reports

XII.  Chair’s Report
XIV.  Adjournment

The Board or its Committees may enter into Executive Session in accordance with the provisions of LA R.S. 42:17
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L5

Board of Supervisors

Request to Remove Name from University Property

Date: June 19, 2020
1. Bylaw Citation
Pursuant to Article VII, Section 1

L. Other Significant Matters

Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

In accordance with the Board Policy on Naming of University Facilities and Permanent
Memorandum 2, LSU A&M’s Naming Committee took up the matter of removing the name of
Troy H. Middleton from the main LSU library. The matter was approved unanimously and
endorsed by the appropriate University officials.

Troy Middleton of Mississippi enlisted in the U.S. Army in 1910, earned a commission in 1913,
distinguished himself as an infantry officer during multiple engagements in both World Wars.
Middleton was part of the original faculty of the U.S. Army’s Infantry School.

Middleton was assigned by the Army to LSU’s ROTC detachment and, upon completing the
assignment, and retired to accept a position as an LSU administrator. He returned after World
War II as an administrator and became president in 1951 and served until 1962. Shortly after
retirement, Gov. John McKeithen asked Middleton to co-chair a biracial Commission on Human
Relations, Rights, and Responsibilities.

Documents have recently been made public showing Middleton’s role in continuing
segregationist policies and practices despite a Supreme Court ruling allowing full access and
participation of African Americans in University life. While African Americans had attended
LSU prior to Middleton’s presidency, the integration mandate occurred during his term and
there is prevailing evidence that Middleton abrogated the law by limiting the full participation
of African American citizens.

The University Naming Committee considered all of the factors pertaining to Middleton and
acknowledged a stellar military career. However, the Committee voted to remove the name of
Middleton from the library based on his efforts to deny American citizens from enjoying the
equal rights and privileges guaranteed by the Constitution.

3. Review of Business Plan

N/A



4. Fiscal Impact

N/A

5. Description of Competitive Process
N/A

6. Review of Legal Documents
N/A

7. Parties of Interest

N/A

8. Related Transactions

N/A

9. Conflicts of Interest

N/A

Attachments

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College hereby approves the recommendation to remove the
name Troy H. Middleton from the main library at LSU A&M.



L5SU)

Board of Supervisors

Request from LSU A&M to Establish the Graduate Certificate in Crime Mapping and
Geospatial Intelligence Analytics

Date: June 19, 2020
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph I of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

L Any new academic degree program
2. Summary of Matter

Description and Need

LSU A&M is requesting approval to establish the Graduate Certificate in Crime Mapping and
Geospatial Intelligence Analytics. This 15-hour program will train both traditional and non-
traditional students, enhancing their career prospects in the criminal justice, intelligence/security
analytics fields, academia, and the non-profit sector. This program will provide an
interdisciplinary education by internationally recognized geospatial/sociology/anthropology
faculty and liaison with local and state criminal justice agencies (e.g., LSU FACES Lab, East Baton
Rouge District Attorney’s Office, Louisiana State Police Crime Lab, Louisiana Commission on
Law Enforcement) that will attract students to participate in this program.

This proposed graduate certificate program compliments existing sociology/criminology and
geography/ (forensic) anthropology related research ongoing at LSU and provides an
opportunity for students to enhance their education through an interdisciplinary distribution of
courses that are not the core of a traditional discipline. This certificate program will enhance
LSU’s mission to produce highly trained interdisciplinary graduate students for the State of
Louisiana and surrounding regions. For instance, the Baton Rouge Police Department is in the
process of developing a real-time crime center that would greatly benefit from having employees
with the skills associated with this certificate program. As a second example, many police
departments around the country at different levels of jurisdiction (e.g., local, city, county, state,
federal) are hiring trained GIS crime analysts with interdisciplinary background in
criminology /sociology /anthropology/GIS. Additionally, there are many peer institutions that
offer graduate certificate programs in crime mapping & geospatial intelligence analytics (e.g.,
University of Cincinnati, University of Central Florida, Indiana University, Purdue University,
University of Wisconsin-Milwaukee, and many more) which are offered both in traditional
classroom settings and online.

Students
This proposed graduate certificate program will provide a range of knowledge, skills, and
abilities that will put students and professionals in a competitive edge in the growing field of
spatial crime intelligence analytics. Individuals that would be interested in this graduate
certificate program include:

1



* Graduate students already pursuing a graduate degree in another discipline but are
interested in developing specific spatial crime analytic and intelligence skills to
complement their primary discipline.

* Professionals whose responsibilities include spatial analysis but have not received formal
training in this area.

* Professionals with expertise in geospatial technologies that would like to refine their skills
towards criminal intelligence analytics.

Projected enrollment is thus five students annually, growing to 25 enrollments within five years
based on the current enrollment in the similar Graduate Certificate in Geographic Information
Systems and the courses included in the proposed curriculum.

3. Review of Business Plan

This certificate program will be overseen by a faculty committee, coordinated by the Graduate
School, which includes representatives from each participating department, the Department of
Geography and Anthropology and the Department of Sociology. All courses, but a newly
proposed geography class (GEOG 4049 Geospatial Applications of Small Unmanned Aircraft
Systems) that are included in this proposal, are currently offered in regular rotation. This
certificate program will leverage classes currently taught in traditional departments, so there will
be no additional resources required to implement the certificate program

4. Review of Documents Related to Referenced Matter
The following documents are on file with the LSU Office of Academic Affairs:

L Board of Regents Proposal to Develop a New Academic Certificate Program and
Budget

RESOLUTION
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors does hereby approve the

request to establish the Graduate Certificate in Crime Mapping and Geospatial Intelligence
Analytics at LSU A&M, subject to approval by the Louisiana Board of Regents.



L5SU)

Board of Supervisors

Request from LSU A&M to Establish the Graduate Certificate in Emerging
Information Technologies for Business

Date: June 19, 2020
1. Significant Board Metter

Pursuant to Article VII, Section 1, Paragraph I of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

L. Any new academic degree program
2. Summary of Matter

Description and Need

LSU A&M is requesting approval to establish the Graduate Certificate in Emerging Information
Technologies for Business. This 12-hour program will train both traditional and non-traditional
students in the emerging information technologies utilized in the business arena, focusing on
management of Artificial Intelligence, cloud computing, and cyber security to facilitate
organizational needs. This program is inherently different than the recently approved Graduate
Certificate in Cloud Computing and Machine Learning as it teaches the management of
information technology in a business setting, not the technical aspects, which are taught in the
Graduate Certificate in Cloud Computing and Machine Learning. These courses are already
taught in the online MBA program and will allow students of both the MBA and other disciplines
to specialize in this focal area.

Artificial intelligence (Al), cloud computing, and cyber security will place new demands on the
Chief Information Officer (CIO) of any organization, and it is important that future business
leaders understand the implications of business decisions on the enterprise. There are multiple
solutions to these challenges offered by different providers of these services. For instance, Al
implementation will influence the choices CIOs make in setting their broad technology agendas.
CIOs will also need to manage the significant changes to software development and deployment
processes. Recent national surveys indicate that many CIOs will be charged with overseeing or
supporting formal data governance efforts. Louisiana is trying to attract tech companies such as
DXC Technologies, located in New Orleans. However, there is a shortage of all types of
professionals with skills and expertise in the emerging technologies such as cloud computing,
artificial intelligence, and cyber security. It is not necessary to obtain a full undergraduate or
graduate degree in emerging technologies to work in this area. This graduate certificate in
emerging technologies allows students to complement their undergraduate/graduate degree
with knowledge and skills in these emerging technologies.

The Louisiana Workforce Commission indicates all computer and information security analysts
and administrator occupations to be five-star jobs with growth above the national average for the
next ten years.
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Students

The proposed certificate is expected to initially bring in 10 students per year and is expected to
increase to 40 students within four years. There is significant demand for this graduate certificate
from LSU business undergraduates after they graduate and from current MBA students. The
Online MBA program is growing considerably. To make it competitive with other regional and
national programs, it needs to differentiate itself from other programs nationally. LSU’s program
is, thus, set to offer different specializations and certificates that can be earned while enrolled in
the MBA program to increase its competitiveness and to keep up with national workforce trends.

3. Review of Business Plan

This certificate program will be overseen by a faculty committee, coordinated by the Graduate
School, which includes representatives from the Flores MBA program. All courses are currently
offered in regular rotation online. This certificate program will leverage classes currently taught,
so there will be no additional resources required to implement the certificate program. All
foreseeable expenses will be covered through the revenue from the program.

4. Review of Documents Related to Referenced Matter

The following documents are on file with the LSU Office of Academic Affairs:

L Board of Regents Proposal to Develop a New Academic Certificate Program and
Budget

RESOLUTION
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors does hereby approve the

request to establish the Graduate Certificate in Emerging Information Technologies for Business
at LSU A&M, subject to approval by the Louisiana Board of Regents.



L5SU)

Board of Supervisors

Request from LSU Health Sciences - New Orleans for Full, Five-Year Approval of the
Center for Evidence-Based Practice in Behavioral Health

Date: June 19, 2020
1. Significant Board Metter

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the
University or any of its campuses.

2. Summary of Matter

LSU Health Sciences - New Orleans is requesting full, five-year approval of the Center for
Evidence-Based Practice in Behavioral Health. The Center is a collaboration between LSUHSC-
NO School of Public Health - Department of Behavioral and Community Health Sciences and the
Louisiana Department of Health - Office of Behavioral Health (OBH). Its mission is to support
the State and its agencies, organizations, communities, and providers in the selection and
implementation of evidence-based interventions to promote youth and family well-being,
improve behavioral health outcomes, and to address challenges related to sustaining quality
practice. The Center aims to serve the State as a catalyst in making evidence-based interventions
available and accessible to the children, families, and individuals exhibiting the greatest need for
quality behavioral health support.

In 2016, the Provider Survey of Youth Related Services exposed the urgent need to expand access
to evidence-based practices for children. The statewide survey found that less than 60% of the
mental health services, funded by Medicaid, reported utilizing evidence-based practices, and
even fewer providers reported the adoption of key research-supported components of quality
practice. A significant number of providers reported not using written training curricula,
structured supervision, fidelity monitoring, and manualized treatment approaches. These are all
common components of evidence-based practices. Furthermore, these studies revealed that the
populations with the least access to evidence-based care were young children and their parents.
With the identification of several gaps in current behavioral health services, it has been clear that
the Center can help guide the state toward improved outcomes.

During its inaugural and conditionally approved year of existence, the Center for Evidence-based
Practice in Behavior Health has formed several advisory groups to support the Center in its
mission. The Managed Care Organization (MCO) Behavioral Health Workgroup consists of
behavioral health program managers from Louisiana’s MCOs. Together, they have strategized
on ways to more efficiently collaborate on the implementation and dissemination of EBP training
for LA behavioral health providers. United Healthcare, Louisiana Healthcare Connections,
Aetna, Healthy Blue, AmeriHealth Caritas, and Magellan are all active in this group.
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Additionally, the Implementation Team is a group of behavioral health clinicians and
administrators from all corners of the state that have generously offered their expertise to help
guide the Center’s efforts. We plan to continue utilizing our local experts to inform EBP
implementation and policy.

In 2019, the Center sponsored evidence-based program (EBP) training in Parent-Child Interaction
Therapy, Child-Parent Psychotherapy, Trauma-Focused Cognitive Behavioral Therapy, and
Preschool PTSD Treatment. One hundred and thirty-four practitioners are working towards
certification in an EBP through training sponsored by the Center. Training in research-informed
practices was also sponsored and coordinated by the Center, including Motivational
Interviewing, Trust-Based Relational Intervention, and Cognitive Behavioral Therapy. Two
hundred and eighty practitioners were trained in a research-informed practice in 2019.
Furthermore, significant progress was made in web-based tools, such as our website
(laevidencetopractice.com) utilized by behavioral health providers and stakeholders across the
state.

The Center for Evidence to Practice has served as an asset to the state by spearheading the shift
towards greater access to quality, evidence-based behavioral health services in Louisiana.
Collectively, the Center for Evidence to Practice and the School of Public Health envisions a
healthier Louisiana with a well-equipped workforce and believes that this can be achieved
through a collaborative and innovative approach focused on education and outreach. LSUHSC
School of Public Health has a history of dedication to service, a value that this center has upheld
through its efforts to improve behavioral health for youth and families across the state.

3. Review of Business Plan

The Center for Evidence to Practice’s contract is supervised by a small team at the Louisiana
Department of Health - Office of Behavioral Health. These individuals include Karen Stubbs, JD,
Dr. Janice Williams, Dr. James Hussey, and Dr. Kristin Savicki.

Dr. Stephen Philippi, the Project Director, oversees the Center for Evidence to Practice’s efforts
on a day-to-day basis. Lindsay Simpson, the Program Administrator, and Dr. Sonita Singh, the
Evaluator, report to Dr. Phillippi. LSUHSC and the School of Public Health administrators have
been incredibly supportive of the Center for Evidence to Practice’s endeavors. Our work has not
influenced the administrative structure of the LSUHSC School of Public Health.

The Center receives funding through a contract with the OBH, backed by Medicaid. LSUHSC-
NO has been awarded another project contract for $795,113 from July 2019 to June 2020, and a
three-year Work Order is currently being processed, which would secure funding for 2020-2023
in the amount of $2.7 million. Additional funding sources may include SAMHSA grants,
partnerships with other state agencies, and local foundations.

4. Review of Documents Related to Referenced Matter

A Board of Regents Form B: Request for Full Approval of a New Academic/Research Unit and
budget form are on file with the LSU Office of Academic Affairs.



RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors does hereby approve the
request from LSU Health Sciences -New Orleans for full, five-year approval of the Center for
Evidence-Based Practice in Behavioral Health, subject to approval by the Louisiana Board of
Regents.
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L5SU)

Board of Supervisors

Approval of FY 2020 Supplemental Appropriation and
FY 2021 Appropriation

Date: June 19,2020
1. Bylaw Citation
Pursuant to Article VII, Section 1

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

Each June, the Board of Supervisors authorizes the distribution of supplemental state
appropriations prior to the end of the current fiscal year, and the distribution of next year’s state
appropriation prior to the start of the new fiscal year. The Board then approves the University’s
annual operating budget at their September meeting. This item and resolution addresses the first
of these steps. Additional information on the FY 2020 Supplemental Appropriation and the
current status of the FY 2021 Appropriation is included below.

FY 2020 Supplemental Appropriation

House Bill 307 (HB307) of the 2020 Regular Legislative Session, the Supplemental Appropriation
Bill, provides amended appropriations for FY 2020. The supplemental appropriation bill
provided an additional $23,300,000 for Fees and Self-generated, $25,811 for Statutory Dedications
authority, $44,692 for Interagency Transfers (IAT) from the Minimum Foundation Program, and
$29,358,450 for IAT from the Governor's Office of Homeland Security and Emergency
Preparedness as follows:

Fees & Self-generated Revenues

$ 7,500,000 - LSU A&M - due to changes in enrollment

$ 1,800,000 - LSU Alexandria - due to changes in enrollment

$13,000,000 - LSU Shreveport - due to changes in enrollment

$ 1,000,000 - LSU Health Sciences Center -Shreveport - due to changes in enrollment

Statutory Dedication Revenues

e $25,811 - LSU Laboratory School - payable out of the Education Excellence Fund

Interagency Transfers

e $44,692 - LSU Laboratory School - payable out of the State General Fund from the
Minimum Foundation Program

e $29,358,450 - LSU Board of Supervisors - payable out of the State General Fund by
Interagency Transfers from the Governor’s Office of Homeland Security and Emergency



Preparedness related to COVID-19 response efforts. LSU will need to submit approved
reimbursable expenses in order to realize these transfers. This amount is intended to
partially offset the expected reduction in FY21 State General Funds outlined below.

o $5,361,800 - LSU A&M

O O O O O O O

$2,576,300 - LSU Alexandria
$5,350,000 — LSU Health Sciences Center-New Orleans
$7,277,700 - LSU Health Sciences Center-Shreveport
$3,076,600 - LSU Eunice

$ 781,100 - LSU Shreveport
$3,434,950 - LSU Agricultural Center
$1,500,000 - Pennington Biomedical Research Center

FY 2021 Appropriation

The general appropriations bill (HB1) is being considered in the 2020 First Extraordinary Session,
scheduled to adjourn no later than 6:00 p.m. on June 30. As previously mentioned, the IAT
provided in the FY 2020 Supplemental Appropriation of $29.4 million partially offsets the FY 2021
reduction in State General Fund of $35.7M. The net effect is an expected $6.3 million, or 1.7%,
reduction in state funding across the LSU System in FY 2021. The current status of the FY 2021
appropriation for the LSU System is presented in the table below.

FY 2021 General Appropriations Bill (HB1)

Means of Financing & Existing Operating FY 2021 Budget Bill Over/Under
Table of Organization Budget as of HB1 EOB
State General Fund (Direct) $361,575,925 $325,909,589 ($35,666,336)
Total Interagency Transfers $7,614,116 $7,614,116 $0
Fees & Self-generated $585,607,236 $619,757,120 $34,149,884
Statutory Dedications $29,874,793 $26,904,716 ($2,970,077)
Interim Emergency Board $0 $0 $0
Federal Funds $13,018,275 $13,018,275 $0
Total $997,690,345 $993,203,816 ($4,486,529)

The amounts shown above include the following line item appropriations:

State General Fund (Direct)

e $2,000,000 - LSU Agricultural Center
e $1,750,000 - Pennington Biomedical Research Center
e $1,119,289 - LSU Health Sciences Center - Shreveport - for the Louisiana Poison

Control Center




The attached resolution authorizes the President to begin distributing all appropriations
received for FY 2021. The final FY 2021 University operating budget will be presented to the
Board for approval at its September 11, 2020 meeting.

3. Review of Business Plan

N/A

4. Fiscal Impact

Stated in the Summary.

5. Description of Competitive Process
N/A

6. Review of Legal Documents

A legal review is not required for this budget item, but there are constitutional provisions related
to the appropriations process. Article VII, Section 5 [D] [4] of the Louisiana Constitution requires
the Board of Regents to develop a funding formula as a component of the Master Plan for Public
Postsecondary Education for the equitable distribution of funds to the institutions of
postsecondary education. Article VIII, Section 12 of the Louisiana Constitution states that
appropriations for the institutions of higher education shall be made to their managing boards
and the funds appropriated shall be administered by the managing boards and used solely as
provided by law.

7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest

N/A

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College (Board) that the Board authorizes the Interim
President of LSU Thomas Galligan, or his designee, to act on behalf of the Board in presenting the
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methodology and distribution of appropriations and related budget information for FY 2021 to
the institutions of the University, the Board of Regents, the Governor and his agencies, and the
Legislature or its committees as required between meetings of the Board, and hereby delegates
all such authority necessary to accomplish such purposes; and

BE IT FURTHER RESOLVED that the actions taken herein constitute approvals of the
appropriations, not specific approval of the FY 2021 operating budgets of any budget entity of
the University, as required, which remain with the Board or President of LSU, each respectively,
pursuant to the Bylaws and as provided by law.



LS

Board of Supervisors

Request from LSU A&M to Approve Re-Allocation of University Laboratory School
Restricted Tuition to Support General Operating Budget

Date: June 19, 2020

Pursuant to Article VII, Section 1L of the Bylaws of the Louisiana State University Board of
Supervisors, this matter is a significant Board matter.

1. Summary of the Matter

In July 1999, after receiving legislative approval, the LSU Board of Supervisors approved two
consecutive increases to the University Laboratory School tuition, as follows:

= $500 increase for the 2000-2001 academic year
»  $265 increase for the 2001-2002 academic year

The intent, and stipulation by the Board of Supervisors, were for the tuition increases only to be
used to fund the necessary capital renovation and new construction projects, which were
approved by the Board of Regents and legislature, for the University Laboratory School. The
renovation and new construction projects (ULS cafeteria and classroom additions) totaled
approximately $5.5 million, and the approval specified that the source of funding for these
projects would be revenue bonds. The Board of Supervisors approved the increased tuition and
restriction of those funds, in order to provide a dedicated revenue stream required to support the
issuance of revenue bonds to finance the approved projects.

Since that time, the University Laboratory School has continued to experience exponential growth
in student population, leading to an expansion of the school’s academic, athletic, and performing
arts curriculum and extra-curricular activities offered. Such growth and success has resulted in
the need for additional resources to support the school’s general operating budget. The annual
decrease in bond payments, for the renovation and construction projects referenced above, have
resulted in an excess allocation of restricted tuition that could now be utilized to support the
growing operational expenses of the school, as opposed to an additional increase to student
tuition.

2. Fiscal Impact

Currently, the University Laboratory School’s general operating budget is comprised of
Minimum Foundation Program (MFP) funding from the Louisiana State Legislature and nearly
matched supplemental student tuition, charged through the University. MFP funding is
calculated based on a formula adopted by the state legislature to equitably allocate funding for
education to school districts as a block grant. As a result, the University Laboratory School
receives an allocation per enrolled student.

For FY2020, funding totals for MFP and Student-Charged Tuition are approximately $7.6 million
and $6.9 million, respectively. Of the $6.9 million in student tuition, $1,086,766 is currently
1



allocated in a restricted account for debt service on the issued bonds. As illustrated in the attached
schedule, the annual debt service payment for this fiscal year totals $825,457, resulting in an
excess of restricted revenue in the amount of $261,309. The restricted tuition allocated for bond
payments, is calculated on a per student basis for the total $765, as outlined in section one. The
allocation amount is expected to remain consistent overtime, as it is directly associated with
number of students enrolled each academic year. Whereas the debt service payments, outlined in
the attached schedule, will continue to decrease annually, resulting in an annual surplus of tuition
dollars that currently cannot be utilized to support the University Laboratory School general
operating budget. The reallocation of restricted tuition, if granted, will allow the University
Laboratory School much needed flexibility in the general operating budget without having to
make subsequent requests to the Board of Supervisors to increase student tuition.

3. Review of Documents Related to Referenced Matter

Appropriate campus approvals and related documentation are on file with the LSU Office of
Academic Affairs and the LSU Office of Finance and Administration.

4. Certification of Compliance with Article VII, Section 1, Paragraph M of the Bylaws of
Louisiana State University Board of Supervisors

Appropriate certification has been provided by the campus, and this executive report includes all
applicable information required by the Bylaws.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors does hereby approve the
request to reallocate a portion of tuition revenue, which was initially approved as restricted funds
to support the issuance of revenue bonds for construction, not to exceed the amount required for
the annual debt service payment, to the University Laboratory School general operating budget.

BE IT FURTHER RESOLVED that the Board of Supervisors authorizes the President to approve
annual adjustments to the restricted tuition allocation amounts, as needed to support the general
operational efforts and service provided to the students of the University Laboratory School, but
not to exceed the amount required for the annual debt service payment.



BUDGET AND FINANCE COMMITTEE

item No. 2: Recommendation to restrict tuition at the LSU Laboratory School

Executive Summary

Atits July 16, 1999 meeting, after receiving legislative approval in the 1999 Regular Session, the
LSU Board of Supervisors approved increases in Laboratory School tuition charged for students which
included the following:

1) $500 increase for the 2000-2001 school year
2) $285 for the 2001-2002 school year

The Board stipulated that these tuition increases could only be used to fund the necessary capital
renovation and new construction projects, provided that such projects must first be approved by the
Board of Regents and legislature before the tuition increases could be implemented. Renovation and
new construction projects (cafeteria and classroom addition) totaling $5,536,000 that the $500 and $265
tuition increases are intended to fund for the LSU Lab School were approved by the Board of °
Supervisors, the Board of Regents and the legislature in the 2000 Regular Session. The approval
specifies that revenue bonds will be the source of funding for these projects.

In order to provide a dedicated revenue stream required to support the issuance of revenue
bonds to finance these projects, LSU and A&M College is requesting that the Board approve restricting all
revenues generated by the $500 increase effective with the 2000-2001 school year and the $265
increase effective with the 2001-2002 school year.

Recommendation

it is recommended that the Board of Supervisors adopt the following resolution:

NOW THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College does hereby authorize that funds generated by the LSU Laboratory
School from the $500 increase in tuition effective with the 2000-2001 school year and the $265 increase
in tuition effective with the 2001-2002 school year be festricted in order to provide a dedicated revenue
stream required to support the issuance of revenue bonds to finance the approved renovation and new
construction projects.
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TA23.

7A24,

8A.

8A1.

8A2.

8A3.

8A4.

8AS.

8B.
8B1.

8B2.

8C.

8C1.

Index-Regular Board Meeting
July 14, 2000

Recommendation to approve the establishment of the Mr. and Mrs. Boyd H.
McMuillan Professorship in the Craft and Hawkins Department of Petroleum
Engineering at LSU and A&M College

Recommendation to approve the establishment of the Paul W. and Nancy W.
Murrill Distinguished Professorship at LSU and A&M College

Recommendation to approve the establishment of the Janet I. and E. Robert
Theriot Professorship #2, Ourso College of Business Administration at LSU and
A&M College

Property and Facilities Committee

Recommendation to authorize the execution of Right-of-Way Agreements with
Williams Communications, Inc. for fiber optic cable installation at three locations
in East Baton Rouge and Iberville Parishes (In accordance with applicable
state law, the LSU Board of Supervisors anticipates calling an Executive
Session to discuss this matter, which will be deferred and considered
along with “Item 9” on the Board Meeting Agenda)

Recommendation to authorize a Cooperative Endeavor Agreement between
the City of Shreveport and Louisiana State University in Shreveport for the
development and operation of the Red River Educational and Research Park
in C. Bickham Dickson Park

Recommendation to authorize the execution of an agreement with the Caddo
Parish School Board for the improvement to and use of the LSU in Shreveport
Basebalt Facility by Byrd High School (WITHDRAWN)

Recommendation to approve the architectural rendering for the Acadian Center
Expansion and Renovation at Louisiana State University at Eunice

Recommendation to authorize President Jenkins to amend the Biomedical
Research Foundation Ground Lease and Building Lease and to consent to the
Foundation's pledge of the revenues and rights under the Building Lease
(Added to Agenda)

Budget and Finance Committee

Recommendation to restrict tuition at the LSU Laboratory School

Recommendation to raise tuition and mandatory fees effective with the Fall
2000 semester

Faculty and Student Affairs Committee

Recommendation to approve a resolution for a Letter of Intent for a Master of
Agriculture at LSU and A&M College
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8B1.

8B2.

Minutes-Regular Board Meeting
July 14, 2000

Recommendation to restrict tuition at the LSU Laboratory School

Upon motion of Mr. Boudreaux, seconded by Mrs. Shehee, the Board unanimously approved the
following recommendation:

NOW THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby authorize that funds generated
by the LSU Laboratory School from the $500 increase in tuition effective with the 2000-2001
school year and the $265 increase in tuition effective with the 2001-2002 school year be
restricted in order to provide a dedicated revenue stream required to support the issuance of
revenue bonds to finance the approved renovation and new construction projects.

Recommendation to raise tuition and mandatory attendance fees effective with the Fall 2000
semester

Upon motion of Mr. Boudreaux, seconded by Mrs. Shehee, the Board unanimously approved the
following recommendation:

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby authorize Louisiana State
University and Agricultural and Mechanical College, the University of New Orleans, and LSU in
Shreveport to increase tuition for undergraduate and graduate programs by $125 per semester or
$250 per academic year, with a pro rata amount applied to part-time students.

BE IT FURTHER RESOLVED that the Board authorizes LSU at Alexandria to increase its base
tuition charge by $5 from $50 to $55. Furthermore, LSU at Alexandria is authorized to increase
each semester hour charge by $10 so that the total increase for a full time student taking 12 or
more semester hours increases by a total of $125 per semester or $250 per academic year.

BE IT FURTHER RESOLVED that the Board does hereby authorize the LSU Health Sciences
Center to increase tuition for the School of Allied Health Professions, undergraduate and
graduate, the School of Nursing, undergraduate and graduate, and the Graduate School by $125
per semester or $250 per academic year, with a pro rata amount applied to part-time students.

BE IT FURTHER RESOLVED that the Board does hereby authorize LSU at Eunice to increase
the fees for students taking 12 or more hours by $125 per semester or $250 per academic year,
with fees for part-time students being increased by $11 for each semester hour scheduled.

BE IT FURTHER RESOLVED that the LSU School of Veterinary Medicine is authorized to
increase its tuition by $125 per semester or $250 per academic year.

BE IT FURTHER RESOLVED that all of the above fee increases be effective with the Fall 2000
semester.

BE IT FURTHER RESOLVED that the LSU Health Sciences Center be authorized to increase

tuition at the School of Dentistry, undergraduate and graduate programs, by $125 per semester
or $250 per academic year effective with the Spring, 2001 semester.
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Laboratory School 2016A 2016B 2016A
(08 refund 05B) (08 refund 05B) (10A refund 02)

DRIGINAL PRINCIPAL $2,150,000 $1,620,000 $4,815,000
INTEREST RATE LAB SCH Total FY Debt
TERM TOTAL Service Payment
PRIN BAL 6/30/17 8,050,000 1,990,000 1,495,000 4,565,000
2017-18 PRIN 455,000 125,000 115,000 215,000
2017-18 INT 359,557 99,150 40,257 220,150 2018 814,557
PRIN BAL 6/30/18 7,595,000 1,865,000 1,380,000 4,350,000
2018-19 PRIN 485,000 145,000 115,000 225,000
2018-19 INT 340,855 92,900 38,555 209,400 2019 825,855
PRIN BAL 6/30/19 7,110,000 1,720,000 1,265,000 4,125,000
2019-20 PRIN 505,000 150,000 120,000 235,000
2019-20 INT 320,457 85,650 36,657 198,150 2020 825,457
PRIN BAL 6/30/20 6,605,000 1,570,000 1,145,000 3,890,000
2020-21 PRIN 520,000 150,000 125,000 245,000
2020-21 INT 298,831 78,150 34,281 186,400 2021 818,831
PRIN BAL 6/30/21 6,085,000 1,420,000 1,020,000 3,645,000
2021-22 PRIN 535,000 155,000 120,000 260,000
2021-22 INT 276,356 70,650 31,556 174,150 2022 811,356
PRIN BAL 6/30/22 5,550,000 1,265,000 900,000 3,385,000
2022-23 PRIN 550,000 165,000 120,000 265,000
2022-23 INT 252,570 62,900 28,520 161,150 2023 802,570
PRIN BAL 6/30/23 5,000,000 1,100,000 780,000 3,120,000
2023-24 PRIN 570,000 165,000 125,000 280,000
2023-24 INT 227,794 54,650 25,244 147,900 2024 797,794
PRIN BAL 6/30/24 4,430,000 935,000 655,000 2,840,000
2024-25 PRIN 595,000 170,000 125,000 300,000
2024-25 INT 201,944 46,400 21,644 133,900 2025 796,944
PRIN BAL 6/30/25 3,835,000 765,000 530,000 2,540,000
2025-26 PRIN 620,000 175,000 130,000 315,000
2025-26 INT 174,669 37,900 17,869 118,900 2026 794,669
PRIN BAL 6/30/26 3,215,000 590,000 400,000 2,225,000
2026-27 PRIN 560,000 135,000 95,000 330,000
2026-27 INT 146,100 29,150 13,800 103,150 2027 706,100
PRIN BAL 6/30/27 2,655,000 455,000 305,000 1,895,000
2027-28 PRIN 585,000 135,000 105,000 345,000
2027-28 INT 119,573 22,400 10,523 86,650 2028 704,573
PRIN BAL 6/30/28 2,070,000 320,000 200,000 1,550,000
2028-29 PRIN 600,000 140,000 100,000 360,000
2028-29 INT 91,950 15,650 6,900 69,400 2029 691,950
PRIN BAL 6/30/29 1,470,000 180,000 100,000 1,190,000
2029-30 PRIN 625,000 145,000 100,000 380,000
2029-30 INT 63,500 8,650 3,450 51,400 2030 688,500
PRIN BAL 6/30/30 845,000 35,000 - 810,000
2030-31 PRIN 410,000 10,000 400,000
2030-31 INT 33,800 1,400 32,400 2031 443,800
PRIN BAL 6/30/31 435,000 25,000 410,000
2031-32 PRIN 425,000 15,000 410,000
2031-32 INT 17,400 1,000 16,400 2032 442,400
PRIN BAL 6/30/32 10,000 10,000 -
2032-33 PRIN 5,000 5,000
2032-33 INT 400 400 2033 5,400
PRIN BAL 6/30/33 5,000 5,000
2033-34 PRIN 5,000 5,000
2033-34 INT 200 200 2034 5,200

PRIN BAL 6/30/34 - -

Y:\Financial Accounting & Reporting\FAR\Jen\DEBT\Auxiliary Debt Schedules and Footnotes\auxdbtftnt2018.xIs



L5SU)

Board of Supervisors

Request from LSU Health Sciences Center in Shreveport to Approve the FY2021
Expenditure of Carroll W. Feist Legacy Funds for the Feist Weiller Cancer Center and
to Make Determinations of Acceptable University Purposes

Date: June 19, 2020
1. Bylaw Citation

Pursuant to Article VII, Section 1L:

L. Other Significant Matters
Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

The Feist-Weiller Cancer Center (FWCC) is an administrative component of the LSU Health
Sciences Center - Shreveport (LSUHSC - S). LSUHSC - S requests Board of Supervisors approval
for expenditure of $4,346,000 in Carroll W. Feist (CFeist) Legacy funds.

The Carroll W. Feist Legacy Account was established from the bequest of Carroll W. Feist to
support cancer research at the Feist-Weiller Cancer Center at LSUHSC in Shreveport. As
stipulated in the Second Addendum to the Affiliation Agreement between the LSU Board of
Supervisors and the LSU Health Sciences Foundation in Shreveport a budget is required for the
expenditure of Legacy Account funds with the budget to be approved by the Chancellor of
LSUHSC in Shreveport and the President of the Louisiana State University. The matter is before
the Board in accordance with the Second Addendum and related court order, which requires
budget requests in excess of $1,000,000 (one million dollars) to have Board of Supervisors review
and approval.

The campus suggests that the requested expenditure of funds will provide support for the
Programs in Basic and Translational Research; Clinical Research, and Cancer Control and
Prevention. In particular, requests for Intramural Grant Support, FWCC Research Infrastructure,
and enhanced support for clinical research needs, seed packages for faculty recruitment, and
expansion of space/equipment for patient related research efforts.

Pursuant to the Uniform Affiliation Agreement actions taken, particularly those involving
transactions in the nature of capital expenditures must be found to have a university, rather than
foundation, purpose.

3. Review of Business Plan



N/A
4. Fiscal Impact

The funds provided for in this approval would have a positive fiscal impact of $4,346,000 on the
campus.

5. Description of Competitive Process
N/A

6. Review of Legal Documents

N/A

7. Parties of Interest

N/A

8. Related Transactions

N/A

9. Conflicts of Interest

N/A

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby (a) approve the budget
request of $4,346,000 from the Feist Legacy Account for the benefit of the Feist Weiller
Cancer Center programs at the LSU Health Sciences Center - Shreveport and (b) that the
Board determines that the use of those funds constitute an appropriate and acceptable
university purpose.
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SHREVEPORT
Health Sciences Center MEM 0 RAND U M
Office of the Chancellor
G.E. Ghali, DDS, MD, FACS, FRCS(Ed)
Chancellor

1501 Kings Highway
P.0. Box 33932 Date: May 28, 2020
Shreveport, LA 71130-3932
0 318-675-5240

F 318-675-5244 .
www.lsuhscshreveport.edu TO: Thomas C. Galllgan, Jr.

LSU Interim President

FROM: G.E. Ghali, DDS, MD, FACS, FRCS(Ed)
Chancellor

RE: LSU Board of Supervisors Agenda Item for June 19, 2020
Meeting

We are requesting that the Annual Feist Weiller Cancer Center Legacy

Budget Request be placed on the Board of Supervisors’ agenda for the

June 19, 2020 meeting.

Thank you.




ATTACHMENT I

I.SU Health Sciences Center

Feist-Weiller Cancer Center
LSU Health Sciences-Shreveport

05/28/2020
LSUHSC-Shreveport

From: Glenn M. Mills, MD FACP
Professor of Medicine
Director, Feist-Weiller Cancer Center
To: Ghali E. Ghali, MD DDS FACS
Chancellor and Dean,

Re: Annual budget request from Carroll W. Feist Legacy funds for FY 2020-2021

The Carroll W. Feist Legacy Account was established from the bequest of Carroll W. Feist to support cancer
research at the Feist-Weiller Cancer Center at LSUHSC in Shreveport. As stipulated in the Second Addendum
to the Affiliation Agreement between the LSU Board of Supervisors and the LSU Health Sciences Foundation in
Shreveport a budget is required for the expenditure of Legacy Account funds with the budget to be approved by
the Chancellor of LSUHSC in Shreveport and the President of the Louisiana State University.

The following is our budget request for the FY2021. The budget request will provide support for the Programs
in Basic and Translational Research; Clinical Research; and Cancer Control and prevention. Included will be
requests for Intramural Grant Support, FWCC Research Infrastructure including enhanced support for clinical
research needs, seed packages for faculty recruitment and retention, and expansion of space/equipment for
patient related research efforts. This year budget also includes money to support COVID-19 research related to
cancer. In addition, we will support the core facilities needed to facilitate research. A detailed explanation of the
budget items follows the budget summary.

Summary of Budget Request

1. Programs in Translational Research , $395,000
INLET: $135,000
GEDFRG: $ 25,000
HRCFG: $ 25,000
Viral Oncology: $160,000
UACFG $ 25,000
DTFG $ 25,000

2. Intramural Student & Fellowship Stipend and Internal Grant Support: $252,000

3. Visiting Scientist program $ 30,000
4. Infrastructure: $1,519,000
Cancer Clinical trials research core $225,000
Equipment maintenance and replacement $ 25,000

Faculty and Trainee research support $ 19,000




Infrastructure expansion $100,000

Research Supplements $550,000
COVID-19 research and emergency requirements $600,000
5. Bio Repository Support $100,000
6. Seed Packages $768,000
Dr. Dragoi (5 of 5) $ 68,000
Dr. Jiang Shuai $100,000
New Recruitment Packages $600,000
7. Cancer Genome Sequencing Core Research Lab: $300,000
8. Bioinformatics and HIT Core Research Facility: $200,000
9. PIW Infrastructure Expansion / Upgrade $150,000
10. Medical School Research Support $632,000

Total Budget Requested: $4,346,000




Details of Budget Request
1. PROGRAMS FOR BASIC AND TRANSLATIONAL RESEARCH - BUDGET REQUEST $395,000

The Cancer Center has three Research Divisions: Basic and Translational Cancer Research;
Clinical Cancer Research and Therapy; and Cancer Control and Prevention. Within the Division of
Basic and Translational Cancer Research there are three Programs: Tumor Virology, Cancer Cell
Biology, and Translational Cancer Research. In the Cancer Cell Biology Program, we have three
focus groups named the Gene Expression and DNA Repair Focus Group (GEDFRG) under the
direction of Dr. David Gross, Viral Oncology group under the direction of Dr. Martin Sapp and the
Developmental Therapeutics group under the direction of Dr. Shile Huang. Within the Program in
Translational Cancer Research there are two focus groups that comprise a mix of basic and clinical
scientists who apply their combined skills to do research directly applicable to clinical cancer
problems. These focus groups are the Hormone Related Cancer Focus Group (HRCFG) under the
direction of Dr. Xiuping Yu, and the Upper Aerodigestive Cancer Focus Group (UACFG) under the
direction of Dr. Cherie-Ann Nathan. Much of the research of these focus groups is aided by the
Innovative North Louisiana Experimental Therapeutics Program (INLET), established by the FWCC to
facilitate cancer drug discovery and development directed by Dr. Glenn Mills and Dr. Anna Marie
Dragoi.

A. Support for the Innovative North Louisiana Experimental Therapeutics (INLET) Program
(INLET): Request $135,000

The Feist-Weiller Cancer Center's (FWCC) Innovative North Louisiana Experimental
Therapeutics program (INLET) is a high-throughput high-content screening (HTS) facility focused on
the discovery and development of a wide range of drugs that affect multiple diseases in humans,
including cancer, diabetes, fungal infection and neurological disorders. The long-term goal of INLET is
to discover, develop and market natural products and drugs to treat cancer and a variety human disease
and reposition them to treat other diseases in humans. Services include screening assay creation, high-
throughput and high-content compound screening, basic research support, data management and
analysis and hit to lead development. The INLET screening center is equipped with liquid handlers,
robotic screening devices and high content, real time screening/assay platforms (Thermo Cellomics
ArrayScan VTi and the Essen BioScience IncuCyte ZOOM). The program consists of a multi-
institutional partnership between Louisiana State University Health in Shreveport (LSUH-S) and a
variety of Louisiana Universities, which have included Louisiana State University Shreveport (LSU-S),
Centenary College, University of Louisiana at Monroe (ULM), Louisiana Tech University in Ruston
(LaTech), Pennington Biomedical Research Center in Baton Rouge (PBRC), and Louisiana State
University Health-New Orleans (LSUH-N.O.). The primary mission of INLET is to aid investigators
particularly throughout the state of Louisiana in generating preliminary data to aid in their preparations
of grant applications. High throughput technology is essential in targeted drug therapy, and high
content phenotypic screening is critical for new drugs discovery. INLET owns two high content imaging
platforms.

The IncucyteZOOM™ (Essen BioScience) is an in-house incubator platform which can image
six 96-multi well plates at once and simultaneously perform data analysis with the system’s built in
algorithms. In addition, INLET owns the Cellomics ArrayScan™ VTI, a high throughput, high-content




imaging platform which has been a driving force behind INLET’s novel phenotypic assay development.
INLET has previously upgraded Cellomics with the purchase of a new high-resolution CCD camera, a
Dell Precision workstation and HCS studio software upgrade, as well as, 40X and 63X optical
objectives. The new X1 CCD camera has significantly improved quantum efficiency by 4X the previous
camera especially, in wavelengths greater than 550 nm. Not only is the X1 more sensitive to lower
energy wavelengths, but it also increases the biological field of view/capture by 50%. Both the 40X and
63X objectives with high numerical apertures allows us to visualize submicron sizes of cellular objects
and definitively view fragmented compartments. Our upgraded system has improved our functionality
as a core by opening a multitude of possibilities in imaging subcellular structures in mammalian cells
and in yeast. INLET personnel are currently training and will join the new Emerging Viral Threats (EVT)
laboratory at LSUHSC-Shreveport for COVID-19 testing. The full resources of the lab at this time are
helping with the COVID-19 response.

During the 2019-2020 budget year, INLET assisted in 82 different experiments from 15
laboratories across the LSU system, for a total of 5754 hours of live-microscopy acquisition. Work
performed in the INLET assisted in grant submission of 4 NIH and 2 Louisiana state grants (totaling
$2.216 millions) and contributed to 14 papers submitted by LSUHSC faculty. At present, INLET has
“Work for Hire” contracts signed with principle investigators from ULM and LSUS (a total of $15,000)
for which INLET performs experiments and prepares regular reports.

In 2020 a new patent was awarded to LSUHSC-Shreveport developed exclusively by work
performed in the INLET: Patent Number 10,603,335 (Jim Cardelli, Ana-Maria Dragoi) was awarded on
March 31, 2020.

Based on our progress and business plans, this year we propose a total of $115,000 to support
personnel, repair and service contracts, purchase supplies, purchase computer software and hardware
to store data and underwrite projects with a high probability of leading to extramural funding, licensing
possibilities and/or to the commercialization of treatments that could be used in the clinic.

B. C Research Programs: Hormone Related Cancer Focus Group, Upper Aerodigestive Focus
Group, Developmental Therapeutics, Gene Expression and DNA Repair Focus Group, and
the Viral Oncology Program: Request $260,000

The five research programs of the FWCC are described below. Funds from these groups will be used
to support monthly meetings, provide infrastructure support and award small “Mini” grants to encourage
group collaboration.

Hormone Related Cancer Focus Group (HRCFG): The HRCFG is a multidisciplinary group of
researchers from the clinical and basic sciences, formed with a common interest in and a desire to tackle the
fundamental biological and clinical questions related to prevention and treatment of prostate and breast
cancer with specific focus on mechanisms of therapy resistance and Cancer Health Disparities. Dr. Xiuping
Yu directs this group and lead the efforts to develop focused multi investigator teams to tackle prostate cancer
and breast cancer. Dr. Gary Burton and other clinicians guide the group in terms of clinical importance, clinical
and translational research efforts. The members of the group include Dr. Arrigo De Benedetti, targeting DNA
repair and other enzymes that cause prostate and breast cancer to become resistant to
chemotherapy/radiotherapy; Dr. Xiuping Yu, targeting Wnt/B-catenin signaling in neuroendocrine prostate
cancer; Nancy Leidenheimer, targeting GABA shunt in therapy resistance; Dr. Brent Reed, Exploring the role
of GIPC in prostate cancer; Dr. Yunfeng Zhao, targeting mitochondrial and bio-energetics in prostate and
breast cancer and Dr. Shile Huang targeting regulation of mTOR signaling in hormone related malignancies.
The group aims to identify new molecular targets that may aid in diagnosis and monitor therapeutic efficacy. In
addition, new targets may help distinguish lethal disease from an indolent onset and could aid in tackling




cancer health disparity. The new and novel targets may also open avenues for new treatment paradigms for
prostate and breast cancer.

Upper Aerodigestive Cancer Focus Group (UACFG): Dr. Cherie-Ann Nathan, Professor and head of
the Department of ENT, heads this group. The UACFG focuses on combining innovative
technologies in the clinic with molecular mechanisms of precancerous changes to further the clinical
development of the switch from precancerous to cancer of real time cellular visualization of the upper
aerodigestive tract. One such technology, the confocal laser-induced endomicroscopy (CLE,)
enables in vivo, real time visualization of the mucosa at a subcellular resolution of =1000x
magnification. The group aims to establish molecular imaging with this technology and determine in
vivo expression of epidermal growth factor receptor (EGF-R) in the mucosa using probe-based CLE
(pCLE) and topically applied FITC-labeled antibodies. The budget requested for this year will be used
to enhance this program further and to have funds for collaborative research efforts by the
group. The Viral etiology of Head and Neck cancer is a research emphasis area as is better
understanding the genomics of lung cancer. Dr, Rona Scott investigates the role of EBV and HPV
viruses acting as co-viral mediators of Head and Neck cancer. Dr. Kavitha Bedupalli acts as the
clinical lead in clinical and translational research efforts. She also directs the Immunotherapy efforts
of the center. Dr. Ira Surolia is the newest member of the group who has an interest in investigating
the genomics of lung cancer and the utility of circulating tumor DNA in managing and diagnosing this
disease.

Gene Expression/DNA Repair Focus Group (GEDFRG): The greatest need for the next year is for
continued funding of collaborative research efforts of the group and efforts to collaborate between
affinity groups. A common thread tying together the Gene Expression/DNA Repair Focus Group is the
conviction that chromatin — with its dynamic regulation and virtually limitless epigenetic complexity —
significantly impacts upon gene transcription and DNA repair in cancer cells, thereby promoting cellular
proliferation, invasiveness and metastasis characteristic of the malignant state. In this regard, two labs
(Bodily and Scott) Viral Oncology affinity group are seeking to understand how human tumor viruses
(Epstein-Barr virus and papillomaviruses) induce epigenetic alterations to their own genomes as well
as those of host cells. Such epigenetic modifications may regulate the expression of genes central
to the viral lifecycle and ultimately, to the oncogenic state of the infected cells. Dr. Gross is investigating
the role of chromatin in the regulation of transcription, with particular focus on the Cyp19A1 gene that
encodes the protein aromatase which directly contributes to the malignancy of the majority of breast
cancers, and on a eukaryotic model of HSF1-regulated genes, whose counterpart in human cancers is
driven by a transcriptional program distinct from heat shock to support the highly malignant state. In
addition, research into how gene activation occurs in silent heterochromatin may lead to insights into
strategies for reactivation of tumor suppressor genes inappropriately silenced by epigenetically marked
chromatin. Finally, two labs (De Benedetti and Harrison) are studying the role of chromatin and
epigenetic modification in regulating the repair of double-stranded DNA breaks. Money is requested to
support collaborative group research efforts to generate preliminary data for Federal grant
Submissions.

The Viral Oncology Program: Dr. Martin Sapp Professor of Microbiology, heads this group. The viral
oncology program focuses on the role that viruses play in initiation and progression of cancer and in
the evolution of the tumor environment. Drs. Rona Scott, Jason Bodily, Cherie-Ann Nathan, and
Martin Sapp explore the synergism between human papillomaviruses and Epstein-Barr virus in the
development of head and neck cancers. They will put the spotlight on the growing epidemic of oral
cavity squamous cell carcinomas that is associated with these viruses. Drs. Andrew Yurochko’s and
Jeremy Kamil’'s work on human cytomegalovirus has implications for viral tropism and cancer




angiogenesis. Dr. Michelle Amnold is exploring the innate immune response to viral infections, which
has implications for tumor immunology. Dr. Martin Muggeridge investigates how Epstein-Barr virus
achieves entry into target cells, a first essential step for virus-induced transformation processes.

Dr. Scott is also directing the Genomics Core, which is being used by many of us to link viral
infections to transformation. In addition to providing continued funding for collaborative research
efforts of the group to foster future collaborative grant applications, we will use the funds to support
the Genomics Core located in the Research Core Facility as well as the Administrative and Molecular
Biology Core of the Center for Molecular and Tumor Virology. This honors the commitment of the
LSUHSC-S to continue support for the CMTV once federal funding is discontinued.

Developmental Therapeutics Focus Group: The mission of Developmental Therapeutics-Natural
Products Group (DT-NPG) of the FWCC is to foster collaborative basic and translational research
focused on developmental therapeutics (including mechanistic research, pre-clinical development and
translation into the clinic of novel synthetic small molecules and natural products or their derivatives)
for treatment and prevention of human cancer. A major emphasis is providing support for
multidisciplinary teams for working together rather than supporting individual laboratories. Currently,
the Developmental Therapeutics-Natural Products Group (DT-NPG) of the FWCC has 9 inside-
members (Ana-Maria Dragoi, Nancy Leidenheimer, Kenneth McMartin, Cherie-Ann
Nathan, Gulshan Sunavala-Dossabhoy, Stephan Witt, Xiuping Yu, Yunfeng Zhao and Shile Huang)
and 4 outside members (Li Li, Ochsner Clinic Foundation; Elahe Mahdavian, LSU-S; Brain Salvatore,
LSU-S; Vonny Salim, LSU-S). Each year, using the funding from the FWCC, the DT-NPG has sent
an RFA to the group members to support new Idea and short-term research projects, each of which
involves at least two faculty members and focuses on studies of developmental therapeutics for
cancer prevention and treatment. In the past two years the DT-NPG funded total 8 collaborative
research projects (4 projects per year). This funding mechanism has fostered collaborative research,
and helped members be productive in publication and collect essential preliminary data for
intramural/extramural grant applications.

2. GRADUATE STUDENT STIPEND - BUDGET REQUEST $252,000

LSUHSC-S has developed a system of peer-reviewed grants for graduate students working in cancer
research laboratories. The FWCC has pledged to contribute to nine such grants ($28,000/grant for a
total of $252,000 this year) for graduate students working in the laboratories of FWCC faculty.

3. VISITING SCIENTIST PROGRAM - BUDGET REQUEST $30,000

The FWCC sponsor a visiting scientist program. Leading scientists in various fields of cancer research
will be invited to visit our campus and deliver seminars in their area of expertise. They will also meet
with the faculty on an individual basis to facilitate collaboration and growth in knowledge of cancer
research processes and to develop collaborative research ideas. Funds will be used for an honorarium,
travel expenses and faculty/guest dinner expenses. External advisors to the FWCC will also be funded
with these dollars.

4. FWCC INFRASTRUCTURE - BUDGET REQUEST $1,519,000



The FWCC has funded entirely or in part various infrastructures and core facilities vital to the
translational and clinical cancer research interests of its faculty. While much of these infrastructures
are partially supported by grants, contracts, and fees some require additional support and we are
requesting continuing support at $1,519,000 for equipment, supplies and staffing needs. New this year
is a request for $600,000 to fund research into the effect of the COVID-19 on Cancer Patients. Cancer
patients have a much higher than expected mortality from this new virus. We plan to initiate research
efforts into the causes of this excessive mortality, the epidemiology of the infection in this populations
and ways to combat it.

Clinical Research Core facility $225,000

The FWCC has the largest Clinical Research operation at LSUHSC-S. Changes in IRB and federal
regulations have required an expansion of the number of personnel to allow for compliance with the
new regulations and to meet the requirements of our ongoing NCI/NCORP grant. The Gulf South
Minority Based NCORP is a consortium of cancer investigators at LSUHSC-NO Stanley Scott CC, Mary
Bird Perkins CC, Ochsner Benson CC and the FWCC at LSUHSC-S. We are the most successful
Minority Based NCORP in the Country, annually registering over 800 patients to national trials of the
NCI/NCORP, more than any other cancer group in the country. Our most recent grant application had
a perfect score, the only one in the country. This is the first statewide cancer consortium and hopefully
will lead to a successful NCI Designated Cancer Center application. Funding will be used to fund
salaries of clinical research staff, mandatory training, supplies, equipment (including computers),
certification programs, travel to cancer research meetings and other research related expenses.

Research Equipment $ 25,000
The requested amount will be used to repair and replace old cancer research equipment as needed.

FWCC Faculty, Staff and Trainee Research Support $ 19,000

FWCC Faculty, Staff and Trainee Research Support to include: travel to national meetings to
present research results, visiting professorships other than those listed above, travel to obtain
research training or to be involved in development of new research projects, publication costs, new
cancer related research equipment training needs, recruitment expenses, funds for conducting
scientific meetings and other unforeseen expenses related to cancer research.

Infrastructure Expansion $100,000
Funds will be reserved for any new infrastructure expansion needs for FY 2020. These may include
new or replacement equipment, lab remodeling or new research core lab support.

Research Supplements $550,000

This includes faculty salary support in the research program, recruitment packages, and research
administrative support.

COVID=19 Research and emergency requirements $600,000

During the current pandemic the FWCC has been able to support the COVID-19 research effort led
by our Vice Chancellor for Research, Dr. Chris Kevil and our Associate Director for Basic Research
FWCC, Dr. Andrew Yurochko in the establishment of the Emerging Viral Threats lab (EVT). Our



CLIA and CAP approved cancer genomics testing lab helped to establish Covid-19 testing. Our
Viral Oncology division the FWCC rapidly pivoted to take on the running of the EVT and establish a
COVID-19 research program. Our Partners in Wellness cancer screening program has 3 mobile vans
that provide cancer screening to over 40 sites in the rural and inner city areas of North Louisiana.

The vans are currently redeployed to pride mobile COVID-19 screening in this area. We are
requesting $600,000 to fund this research and outreach service. As well we will offer nee Seed
package grants to promote research into the COVID-19 — Cancer link and expand rural outreach.
Funds will also be available for other emergency needs in this crisis.

5. BIOREPOSITORY SUPPORT - BUDGET REQUEST $100,000

Our Biorepository is continuing to grow. Budget will be used to support acquisition of new equipment,
supplies, travel of key personnel to national meetings related to biorepositories, additional technician
support salaries, renovations as needed and any other unforeseen expenses.

6. SEED AND BRIDGING PACKAGES - BUDGET REQUEST $768,000

In order to recruit top-notch faculty, we must offer seed packages to enable them to establish a
research program/laboratory. Seed packages range from $50,000 — $400,000 a year depending on
the seniority of the faculty and the prior success of their research program. Currently renewal of
NIH/NCI grants is extremely competitive and frequently results in faculty having a lapse of funding.
Retention of faculty who have a proven record of grant funding during this interim period between grants
is critical to retaining these established investigators. As well we offer bridging grants to faculty who
need help at the end of their current grant to keep their labs open until their new grant applications can
be funded. The FWCC has recently funded a small “mini-grant” program. FWCC investigators are
encouraged to apply for small intramural grants of no more than $15,000 to explore new ideas and
develop preliminary data to apply for larger national funding. The following are requests for this year to
support these programs..

Dr. Dragoi (year 5 of 5) $ 68,000
Dr Jiang (year 1 of 3) $100,000
New Seed, Bridging and Intramural grants $600,000

7. CANCER GENOME SEQUENCING LABORATORY - BUDGET REQUEST $300,000

Cancer care and research is entering a new era — one of Personalized Oncology or Precision
Medicine. We now have sequenced the entire human genome. A by-product of this research has
been the development of new technology to quickly and relatively cheaply sequence the entire genome
of a patients’ cancer. We can tell exactly what genetic changes have occurred to cause an individual's
cancer. Thus, we can rapidly predict what targeted or chemotherapy drug or combination of drugs may
have benefit in fighting that patient's cancer. This technology allows us to design clinical research
protocols that will specifically target these mutations. We are combining our research results on these
cancers with drug screening in the INLET program to find new agents to treat cancer. We have
expanded the Next-Generation sequencing equipment, computers and software to run the program,
and provided for one Research Technician to process and analyze the specimens. In the next year



we will begin to offer these cancer gene analysis/sequencing to patients not only in our facility but also
through an agreement with the Kew Group to patients in our region via a CLIA certified laboratory.
Access to the genomic data of this larger data set will enhance the research of the FWCC. Currently
we are sequencing 8 cancer patients a week with plans to double that number in the next year. As
well, we have added new state of the art equipment to the FWCC cancer core research facility on the
6™ floor of the BRI to analyze cancer DNA in the blood. Drs. Jim Cotelingam, Hong Yin, Adam Greer,
Ellen Friday and Rona Scott are supervising use. The ability to study the whole cancer genome will
enhance the research efforts of the FWCC basic research faculty. This technology is free of charge to
all faculty of the FWCC for their research needs. This year we will continue to expand these
technologies use and enhance data analysis. The requested amount this year will be used for research
salaries, supplies, equipment maintenance, related travel to meetings and training, supplies, computer
software, networkable hard drives, new equipment, & other unforeseen expenses related to cancer
genome research.

8. BIOINFORMATICS AND HEALTH INFORMATION TECHNOLOGY RESEARCH CORE FACILITY
— BUDGET REQUEST $ 200,000

Bioinformatics and Health Information Technology (HIT) are key tools needed in the analysis of
cancer information and data both in the modern genomics cancer laboratories (Bioinformatics) and in
the analysis of clinical patient data abstracted from the modern Electronic Health Records (HIT).
Unfortunately, both FWCC and LSUHSC do not have the necessary infrastructure in place to help our
basic and clinical researchers conduct these types of analysis. Results of the cancer research in our
new Human Tumor Genome Sequencing lab will generate enormous amounts of data (320GB data per
sample). We must develop the expertise to analyze this data. Currently we are partnering with
bioinformatics/computer faculty at LSUS to assist us but we will need extra capacity with this project.
We recruited in the last year one Masters level trained Bioinformatics scientist and hope to recruit more.
As well, we have recently implemented the new EPIC EHR in our hospital and at EA Conway hospital.
It is vital that we have the capacity to “mine” this data at both centers. This will be important in obtaining
data in our current and future clinical research projects, studying cancer trends, care and health related
expenses. These funds will be used to establish this new research core in the Cancer Control and
Prevention section of the FWCC. Funds will be used to hire faculty/employees, supplies, computers,
travel and other unforeseen expenses.

9. PARTNERS IN WELLNESS (PIW) SUPPORT - BUDGET REQUEST $150,000

PIW is our cancer screening and prevention research program. This group has expanded their
research focus to include cancer care and delivery research. The program now offers a clinic in
Shreveport and 2 mobile vans that serve over 40 locations in North and Central Louisiana. Cancer
screening services offered include breast cancer screening using digital tomographic mammography
and ultrasound, cervical cancer screening, prostate cancer screening, lung cancer screening and Head
& Neck cancer screening. Screening is offered regardless of ability to pay with free screening for those
residents of our state without resources or insurance. A new van has been renovated and will allow us
to offer free cancer screening to more areas of our state.

Our new PIW genomics program will assess for biomarkers that may enhance the accuracy of current
cancer screening modalities or develop new ones. Blood samples are collected on the screened
patients and plasma and DNA are stored in our biorepository. We have recruited a new faculty in the
area of health, wellness and nutritional education. Dr. Jennifer Singh is our new faculty who is certified



in the new medical specialty of Lifestyle Medicine. We are also expanding the PIW programs to include
Integrative Medicine. Dr. Rupa Mahadavan has joined our faculty in this area. Funds will be used to
expand these new innovative PIW programs in cancer survivors, in the rural areas and expansion of
the genomics biomarker program. Specifically, we will support salaries, travel to meetings and training,
supplies, computers, software, networkable hard drives, equipment maintenance/repair, new
equipment, & other unforeseen expenses.

10. MEDICAL SCHOOL OFFICE OF RESEARCH SUPPORT - BUDGET REQUESTED $632,000
We will continue to support cancer research related expenses of the Office of Research. Cancer
Research is approximately 50% of Research on our campus. This budget will provide for salary support
of personnel in the Office of Research, office expenses and for the graduate students who are involved
in cancer related research in the department of Biochemistry and Microbiology. Grant support to cancer
related research will be supported. In addition, support of the research core facility will be continued.
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L5SU)

Board of Supervisors

Request from LSU Shreveport to Revise the Athletic Scholarship Policy
Date: June 19, 2020
1. Bylaw Citation
This is a significant board matter pursuant to Bylaws Art. VII, Section 9:

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the
University or any of its campuses.

2. Summary of Matter

The mission of the Athletic Department at LSUS is to provide an athletic program that inspires
academic and athletic excellence and assists student-athletes in the development of the whole
person in preparing them for life. One of the ways to accomplish this is by offering scholarships
to student-athletes to help offset the cost of attending college.

The proposed revisions to the LSUS Athletic Scholarship Policy are consistent with the standards
and guidelines set forth by the NAIA for a competitive Athletic Department. The revisions to the
policy allow for the provision of an athletic scholarship while a student-athlete works toward
meeting athletic eligibility requirements.. Additionally, the revised policy also allows for a
graduate student-athlete to receive an athletic scholarship, and for student-athletes to be awarded
athletic scholarships in the summer in addition to the fall and spring terms.

3. Review of Business Plan

N/A

4. Fiscal Impact

No additional fiscal impact.

5. Description of Competitive Process

A student-athlete must have athletic ability in his/her sport and potential for academic
achievement at LSUS. A student-athlete must show personal qualities of character and conduct
that will enable the student to be a credit to LSUS and the athletic department. A student-athlete
must agree to cooperate fully with the rules, regulations, and training codes established by each
head coach and to put forth his/her best efforts in the intercollegiate sport(s) he/she participates
in.

6. Review of Legal Documents

N/A



7. Parties of Interest
N/A

8. Related Transactions
N/A

9. Conflicts of Interest

N/A

10. Attachments:

L. Athletic Scholarship Criteria

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College (“Board”) authorizes the President and/or his
designee to approve the revisions of the LSU Shreveport Athletic Scholarship Policy.



SHREVEPORT
May 18, 2020

UNIVERSITY SCHOLARSHIP

Award Name: LSUS Grants; Athletics/Marathon Funds; Athletic Foundation

Award Value: The amount of the award may vary depending upon the amount of money available for the sport
and other criteria included in the standards. Once these standards are met and upon the recommendations of the
coach to the Athletic Director, requisitions will be sent to Financial Aid to be awarded. The Athletics Council
will receive scholarship totals for each sport at the Fall and Spring meetings to ensure NAIA maximums are not
exceeded.

Funding Source: University Athletic Department

Preferred Selection Criteria: A student athlete must have potential for academic and athletic achievement at
LSUS. They must show personal qualities of character and conduct that will enable the student to be successful
within LSUS and the athletic department. They must agree to cooperate fully with the rules, regulations, and
training codes established by each head coach and to put forth his/her best efforts as a participant of the
intercollegiate sport(s) program he/she associates with.

Retention Criteria: A student athlete must maintain a satisfactory citizenship record as a representative of
LSUS and the athletic department. The head coach will review the grant each term and determine both the
continuance of and the amount of the award.

Purpose: This award is designed to reward student athletes for their commitment and participation as part of an
intercollegiate sport program.

Recipient Selection: Recipients recommended by the Head Coach of each sport and approved by the Athletic
Director.

Note: NAIA Article II Section B 1 — Any financial aid or scholarships provided to prospective or
enrolled students, shall be administered by the institution’s regular process as approved by the Office of
Financial Aid.

Restriction: Undergraduate or Graduate degree. Award can be used for the fall, spring, and/or summer terms.
LSUS Financial Aid Office holds the right to adjust in value or cancel scholarship if recipient is receiving other
LSUS scholarships or Title IV Federal Student Aid.

FA Codes: SMA, SMB, SMC

Account Number: 38793300-109895-00/PG007080 (Baseball Grant), 38793300-109895-00/PG007078 (Men’s
Basketball Grant), 38793200-109850-00/PG007079 (Women’s Basketball Grant), 38793200-109860-
00/PG007909 (Women’s Soccer Grant), 38793200-109890-666-00/PG007908 (Men’s Soccer Grant),
38793200-109830-00/PG007076 (Women’s Tennis Grant)
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L5SU)

Board of Supervisors

Request from LSU Agricultural Center to Approve a Cooperative Endeavor
Agreement for a Rice Mill to be Located in Crowley, La.

Date: June 19,2020
1. Bylaw Citation
Pursuant to Article VII, Section L

L. Other Significant Matters

Such other matters that are not expressly delegated herein or hereafter by the Board to the
President or a Chancellor and which reasonably should be considered to require Board
approval as generally defined above, or which the Board hereafter determines to require
Board approval.

2. Summary of Matter

Rush Rice Products, LLP, and the LSU AgCenter propose an agreement whereby Rush Rice will
take possession of a rice mill currently located on the LSU Campus. Rush Rice will cover the costs
of the relocating a rice mill from Baton Rouge to Crowley. Rush Rice has usage of the mill and
bear costs of operating, maintaining, and insuring the mill. Under limited conditions, Rush Rice
is required to allow third parties access and use of the mill for processing of specialty rice.

The current location of the mill has impacted the ability to utilize the equipment to its potential.
The relocation of the mill will allow consistent research and data collection during the use of the
equipment and serve as an economic opportunity for producers in the state to mill specialty rice
products (currently not available) for introduction into the market. LSU AgCenter retains access
to the mill for other research purposes at no cost to the institution.

3. Review of Business Plan

Review of Business Plan here. Justify line margins.

4. Fiscal Impact

Rush Rice Products, LLP, will bear the financial burden of moving the mill from Baton Rouge to
the new location in or near Crowley. Rush Rice Products will have use of the mill, and the LSU
AgCenter will continue to have access for research purposes.

5. Description of Competitive Process

N/A

6. Review of Legal Documents

Reviewed by Office of Legal Affairs



7. Parties of Interest
Rush Rice Products, LLP
8. Related Transactions
N/A

9. Conlflicts of Interest

N/A

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College does hereby authorize the President to execute
documents related to the cooperative endeavor agreement with Rush Rice Products, LLP, as
presented on this day.

BE IT FURTHER RESOLVED, the President, in consultation with the General Counsel, may
make minor or technical adjustments to the Cooperative Endeavor Agreement for execution of
the agreement that are in the best interest of LSU.



STATE OF LOUISIANA

COOPERATIVE ENDEAVOR AGREEMENT

THIS COOPERATIVE ENDEAVOR, made and entered into this (enter date) day of (enter month), 2020
(by and between Board of Supervisors Louisiana State University and Agricultural and Mechanical
College, through its member campus Louisiana State University Agricultural Center, hereinafter referred
to as the "State", and Rush Rice Products, LLP officially domiciled at (enter address including city state
and zip code) hereinafter referred to as the "Contracting Party or Contractor."

WITNESSETH:

WHEREAS, Article VII, Section 14(c) of the Constitution of the State of Louisiana provides that "for a
public purpose, the state and its political subdivisions ... may engage in cooperative endeavors with each
other ...; "and

WHEREAS, the agency desires to cooperate with the Contracting Party in the implementation of the
Project as hereinafter provided;

WHEREAS, the public purpose is described as: providing equipment and expertise for operation of a pilot
scale rice mill capable of providing milling services to Louisiana rice growers interested in establishing
their own consumer rice products;

WHEREAS, Contractor has established itself in the marketplace by providing branded rice products to
consumers through the direct and wholesale market, and has expertise in milling of rice;

NOW THEREFORE, in consideration of the mutual covenants herein contained, the
parties hereto agree as follows:

Statement of Benefits

This agreement will allow the LSU AgCenter to collaborate with rice growers in establishing specialty rice
markets and support farm to retail branded product development. A small pilot scale rice mill is necessary
to allow independent rice growers in Louisiana access to a mill at a reasonable cost to establish their
products. Use of large, commercial rice mills is inefficient for the large mill to run small batches of
specialty rice and so the cost to the producer is very high if they can even find a mill willing to do it. This
hurdle is a substantial barrier to producers for market entry.

The LSU AgCenter presently has a pilot scale mill on the Baton Rouge campus which is used for
research, but is underutilized. It is impractical for growers to truck their rice to Baton Rouge for milling and
LSU AgCenter is not set up to mill/process rice on campus. Logistics of delivery trucks coming in and out
of campus and safety concerns related to transport and operation of trucks and machinery in the campus
environment has led to the underutilization of this equipment. By finding an industry partner for CEA we
can relocate the mill to “rice country” and support this industry while still allowing our Baton Rouge based
researchers access and increasing access for our researchers at RRS in Crowley.

This project will allow for continued use and data collection by LSU AgCenter researchers and provide a
value added economic opportunity for producers.



Scope of Services

Contractor hereby agrees to furnish the following services:

Contractor shall, at Contractor’s sole expense, remove the pilot rice mill from its current location on the
LSU AgCenter campus in Baton Rouge, Louisiana and relocate said mill to , Louisiana.
Contractor shall house the mill and maintain it in proper working order such that rice may be milled and
the mill used for its intended purpose. Contract shall bear all expense associated with the operation and
maintenance of the mill and shall make the mill available at least twenty (20) percent of the time on a
monthly basis during normal operating hours for the milling of rice from third party rice growers or
individuals interested in using the mill to produce a rice product. Cooperator may charge third parties a
reasonable rate, consistent with industry norms, for milling rice. In no event shall the amount charged a
third party for milling rice exceed $200.00 per hour. Cooperator shall notify LSU AgCenter of all third party
use of the rice mill. In the event of termination of this CEA, Contractor shall, at the sole discretion of State,
return the mill to its originating location, or such other location as may be reasonably directed by the LSU
AgCenter, and thereafter have the mill reinstalled and placed in operable condition.

Contractor shall be responsible for placement of all insurances to cover the operation and use of the mill
including liability insurance, fire and casualty insurance, hazard insurance and workers compensation
insurance all in accordance with State Office of Risk Management recommendations. consistent with
similarly situated commercial businesses in the same sector. Contractor shall indemnify, defend and hold
harmless State, its board members, officers, employees and agents (State Indemnitees) against any and
all claims related to the use of the mill, access to the facility where the mill is housed, or products
originating from the mill. Contractor must annually provide to State a copy of insurance declaration
naming State and State Indemnitees as additional insured.

State shall provide access to LSU AgCenter campus for the removal of the mill and shall allow the mill to
be relocated in accordance with this Agreement. State shall retain ownership of the mill.

Contractor shall be responsible for the maintenance, upkeep and protection of the mill and shall return it
to State at the termination of this Contract in the same condition, or better, than it was received by
Contractor.

Payment Terms

In consideration of the services described above, Contractor hereby agrees to pay the State a monthly
rental fee of eight hundred and no/100 dollars ($800.00).

Payments shall be due on last day of each month for all amounts due for the preceding month or any part
thereof.

Taxes

Contractor hereby agrees that the responsibility for payment of taxes from the funds thus received under
this Contract and/or legislative appropriation shall be contractor's obligation and identified under Federal
tax identification number (fax id number).

Termination Clause

Either Party may terminate this Contract for cause based upon the failure of the of the other Party to
comply with the terms and/or conditions of the Contract; provided that the terminating Party shall give the
non-complying Party written notice specifying the non-complying Party's failure. If within thirty (30) days
after receipt of such notice, the non-complying Party shall not have either corrected such failure or, in the
case of failure which cannot be corrected in thirty (30) days, begun in good faith and thereafter proceeded



diligently to complete such correction, then the terminating Party may, at its option, place the non-
complying Party in default and the Contract shall terminate on the date specified in such notice.

Termination for Convenience

Either Party may terminate the Contract at any time by giving thirty (30) days written notice to the other
Party. The non-terminating Party shall be entitled to payment for deliverables in progress, to the extent
work has been performed satisfactorily

Ownership and Reservation of Rights

All records, reports, documents and other material delivered or transmitted to Contractor by State shall
remain the property of State, and shall be returned by Contractor to State, at Contractor's expense, at
termination for cause or expiration of this contract. All records, reports, documents, or other material
related to this contract and/or obtained or prepared by Contractor in connection with the performance of
the services contracted for herein shall become the property of State, and shall, upon request of State, be
returned by Contractor to State, at Contractors expense, at termination for cause or expiration of this
contract.

Ownership of the mill shall remain vested in the State. The State hereby reserves the right to access the
facility where the mill is housed and in collaboration with Contractor mill State’s own rice for any purpose
whatsoever, including without limitation research purposes. Contractor hereby agrees to this stipulation,
and shall make mill available to State during normal working hours so the State may mill rice in
reasonable amounts consistent with the land grant mission of the LSU AgCenter and its research
purposes, provided reasonable notice is given to Contractor during a time period when Contractor is not
milling rice and the mill is properly cleaned by State after use,

Non-assignability

No contractor shall assign any interest in this contract by assignment, transfer, or novation, without prior
written consent of the State. This provision shall not be construed to prohibit the contractor from assigning
his bank, trust company, or other financial institution any money due or to become due from approved
contracts without such prior written consent. Notice of any such assignment or transfer shall be furnished
promptly to the State and the Office of Contractual Review.

Auditors Clause

It is hereby agreed that the Legislative Auditor of the State of Louisiana and/or the Office of the Governor,
Division of Administration auditors shall have the option of auditing all accounts of contractor which relate
to this contract.

Term of Contract

This contract shall begin on (beginning date) and shall continue for 2 years from that date and thereafter
renew for successive 730 day periods unless at least sixty (60) days prior to the end of a 730 day period
either Party informs the other in writing of its intent not to renew. This Contract shall not be renewed more
than two times without written approval of both State and Contractor.

Fiscal Funding

The continuation of this contract is contingent upon the appropriation of funds to fulfill the requirements of
the contract by the legislature. If the legislature fails to appropriate sufficient monies to provide for the
continuation of the contract, or if such appropriation is reduced by the veto of the Governor or by any
means provided in the appropriations act to prevent the total appropriation for the year from exceeding
revenues for that year, or for any other lawful purpose, and the effect of such reduction is to provide
insufficient monies for the continuation of the contract, the contract shall terminate on the date of the



beginning of the first fiscal year for which funds are not appropriated.
Discrimination Clause

The contractor agrees to abide by the requirements of the following as applicable: Title VI of the Civil
Rights Act of 1964 and Title VII of the Civil Rights Act of 1964, as amended by the Equal Employment
Opportunity Act of 1972, Federal Executive Order 11246 as amended, the Rehabilitation Act of 1973, as
amended, the Vietnam Era Veteran's Readjustment Assistance Act of 1974, Title IX of the Education
Amendments of 1972, the Age Discrimination Act of 1975, the Fair Housing Act of 1968 as amended, and
contractor agrees to abide by the requirements of the Americans with Disabilities Act of 1990.

Contractor agrees not to discriminate in its employment practices, and will render services under this
contract without regard to race, color, religion, sex, national origin, veteran status, political affiliation,
disabilities.

Any act of discrimination committed by Contractor, or failure to comply with these statutory
obligations when applicable shall be grounds for termination of this contract.

Application of Laws

This Cooperative Endeavor Agreement shall be governed by the laws of the State of Louisiana and venue
for any legal action shall be the Federal, State and Local Courts located in East Baton Rouge Parish,
Louisiana.

THUS DONE AND SIGNED AT Baton Rouge, Louisiana on the day, month and
year first written above.

IN WITNESS WHEREOF, the parties have executed this Agreement as
of this day of (enter date).

WITNESSES SIGNATURES: STATE AGENCY SIGNATURE:
By:
Title:

WITNESSES SIGNATURES: CONTRACTOR SIGNATURE:
By:

Title:
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Board of Supervisors

Request from LSU Shreveport Athletics to Approve Contracts for Phillip Bohn and
Kyle Blankenship

Date: June 19, 2020
1. Bylaw Citation

Pursuant to Article VII, Section K, Subsection 3

K. Matters related to personnel:
3. Appointments and all other personnel actions relating to Head Coaches and
Athletic Directors.

2. Summary of Matter

The LSU Shreveport Athletics Department is requesting new contracts for Phillip Bohn, Men’s
Soccer Coach, and Kyle Blankenship, Men’s Head Basketball Coach.

For Phillip Bohn, the Head Men’s Soccer Coach, the Athletics Department is seeking to amend
the contract to extend to June 30, 2025. Coach Bohn has a record of 39-17-3 while at LSUS, and is
22-7-1 in conference play. The proposed contract increases the salary to $55,000 for FY2021 and
$57,000 in FY2022. The contract includes incentives for success and philanthropic support
expectations.

Kyle Blankenship has accrued an overall record of 189-70 and conference record of 112-37 since
the start of his coaching at LSU Shreveport. The proposed contract would increase his base salary
from $72,500 to $82,000. The incentive package would increase from the current range of $250-
$1000 to a proposed range of $500-$5,000, depending on the success of the team.

3. Review of Business Plan

N/A

4. Fiscal Impact

The contract adjustments increase the salary expenditures for the positions in which coaches hold.
The LSUS Athletics Department has adjusted its budget for the outlying years to accommodate
the expenditures.

5. Description of Competitive Process

N/A

6. Review of Legal Documents

Contracts were reviewed by the Office of Legal Affairs.



7. Parties of Interest
None.

8. Related Transactions
None.

9. Conlflicts of Interest

None.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College (“Board”) hereby approves the contract for Phillip Bohn,
Head Men’s Soccer Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Kyle Blankenship,
Head Coach of Men’s Basketball, as presented on June 19, 2020.



ATTACHMENT I

LOUISIANA STATE UNIVERSITY IN SHREVEPORT

CONTRACT OF EMPLOYMENT
for KYLE BLANKENSHIP

STATE OF LOUISIANA

PARISH OF CADDO

THIS AGREEMENT, made and entered into as of this 1« day of July, 2020, by and between Louisiana State
University in Shreveport (hereinafter "University") represented by Lawrence Clark, Chancellor, the
Louisiana State University in Shreveport Foundation (hereinafter “Foundation™) and Kyle Blankenship,
Head Men’s Basketball Coach (hereinafter “COACH™) of Louisiana State University in Shreveport . This
agreement is subject to the approval of the Board of Supervisors for the Louisiana State University System
(hereinafter “Board™), the management board for Louisiana State University in Shreveport and therefore the
terms and conditions set forth in this agreement should not be considered a valid contract until approval is
provided by the board.

WITNESSETH:

WHEREAS, the University requires the services of a Head Men’s Basketball Coach and has selected the
coach to perform those services,

NOW, THEREFORE, the parties agree as follows:
L EMPLOYMENT

The University does hereby employ Kyle Blankenship as Head Men’s Basketball Coach at
Louisiana State University in Shreveport, and Kyle Blankenship does hereby accept said
employment and agrees to perform all those services pertaining to Head Men’s Basketball Coach as
prescribed by the University through the Chancellor and the Director of Athletics.

1.1. COACH shall be responsible, and shall report, directly to Louisiana State University in
Shreveport ’s Director of Athletics (the “Director”) and shall confer with the Director or the
Director’s designee on all administrative and technical matters. COACH shall also be under
the general supervision of Louisiana State University in Shreveport’s Chancellor.

1.2.  COACH shall manage and supervise the team and shall perform such other duties in
Louisiana State University in Shreveport ’s athletic program as the Director may assign.

1.3.  COACH agrees to represent Louisiana State University in Shreveport positively in public
and private forums and shall not engage in conduct that reflects adversely on Louisiana State
University in Shreveport or its athletic programs.

14.  COACH agrees to use his position as Head Men’s Basketball Coach to assist in external
fund/revenue-raising (that can include revenue after expenses from summer camps deposited
into the program support fund) with annual goals set forth by the Chancellor through the
Director of Athletics for:

Year One: $15,000
Year Two: $15,000
Year Three: $15,000
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TERM

The employment under the terms of this contract shall be for the period of July 1, 2020 to June 30,
2023, subject to approval of the Board. This agreement is renewable solely upon an offer from the
University and an acceptance by COACH, both of which must be in writing and signed by all the
parties and approved by the Board. This agreement in no way grants the COACH a claim to tenure
in employment, nor shall COACH’s service pursuant to this agreement count in any way toward
tenure at the University.

UNIVERSITY SALARY
The University shall pay COACH an annual salary payable in 12 equal installments as follows:
First Year of Contract

Fiscal Year 2021 (starting July 2020, ending June 2021) ($82,000) Dollars payable in 12 equal
installments:

Second Year of Contract

Fiscal Year 2020 (starting July 2021, ending June 2022) ($82,000) Dollars payable in 12 equal
installments:

Third Year of Contract

Fiscal Year 2020 (starting July 2022, ending June 2023) ($82,000) Dollars payable in 12 equal
installments:

3.1.  The University does not guarantee amounts due under this contract beyond the current year
of performance. Should the contract be terminated for any reason, amounts due shall be in
accordance with Section 9.

EMPLOYEE BENEFITS

COACH shall participate in the mandatory employee benefit plans and be eligible for optional
employee benefit plans as would any other University unclassified employee based upon his annual
University salary only.

CAMPS AND CLINICS
5.1 COACH may operate and receive additional compensation for camps/clinics as outlined in the
athletic department’s policy regulating camps and clinics.

a. All revenues from university camps/clinics will be deposited into the men’s basketball
operating budget or Foundation account. After all expenses are met, COACH may use
up to the amount of surplus remaining of the camp funds to pay his assistant coaches
at his discretion.

b. Camps operated through the University budget will not be subject to facility fees.

¢. Conducting camps and clinics is considered a part of COACH’s job description
related to promoting the University and the athletic department; thus, COACH will
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not be required to take leave while conducting camps run through the University
budget.

COACH’s University budget will not be charged for a personal injury insurance
policy approved by the University for camp/clinic participants, but instead will fall
under the University coverage for camps/clinics.

The Director of Athletics will be the administrative officer of the University who will
be advised by the COACH of any problems or questions which may arise out of the
operation of the camps.

5.2 Private Camps

a.

COACH may operate a camp for the teaching of athletic pursuits on University
property to the end of better utilization of the facilities and with suitable compensation
paid to the University for the use of such facilities. The use of University facilities
will be determined by the availability of those facilities as established by University
policy.

It is specifically agreed that in the operation of such camps, COACH acts for himself
in his private capacity and not as an agent or employee of the University and that this
agreement constitutes merely a license to use the property and facilities subject to the
conditions hereafter stated.

i. Special set-ups or changes in original set-up of facilities will be taken
care of by COACH with no cost to the University.

ii. COACH agrees to pay the University all out-of-pocket costs incurred by
the University in making the facilities available for the camps.

iii. COACH agrees to secure a policy of insurance in a company approved
by the University’s Risk Management Office under which the Board of
Supervisors for the Louisiana State University System, the University,
and its agents and servants, are named as the insured (or as an additional
insured) which provides:

o Workers’ Compensation and Employers Liability: Workers
Compensation limits are required by the Labor Code of the
State of Louisiana and Employers Liability coverage if
COACH hires any employees to work at such camps and
clinics.

o Comprehensive General Liability: $1,000,000 combined single
limit per occurrence for bodily injury, personal injury and
property damage.

iv. Annual leave must be requested to cover the dates of the camp operation
for all University personnel involved.

v. Complete records will be maintained regarding income and expenditures
associated with said camp and available for verification by University
auditors.

vi. COACH agrees to protect, indemnify and save harmless the University
from and against any and all expenses, damages, claims, suits, actions,
judgments and costs whatsoever, including reasonable attorney’s fees,
arising out of or in any way connected with any claim or action for
property loss, personal injury or death during the operation of said camp
activities.

vii. COACH is an independent contractor during said camp activities and, as
such, is licensed to use certain facilities of the University. COACH, as
a University employee, will undertake to observe and require campers
and its staff to conform to the general rules applicable to the use of
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University facilities. This paragraph is designated to assure that nothing
be done which is inconsistent with the maintenance of an educational
campus environment and the character of a State institution which makes
its facilities open to persons without discrimination.
c. The Director of Athletics will be the administrative officer of the University who will
be advised by the COACH of any problems or questions which may arise out of the
operation of summer camps.

6. INCENTIVE COMPENSATION

Post-Season Incentive Compensation. In the event the Team meets the items outlined
below, University agrees to pay COACH for Post-Season Incentive Compensation as
additional compensation for the extra services required of COACH in the preparation for
and participation in post-season play. The additional sum or sums, if payable, shall be
considered earned on the dates(s) services are provided for each game at which a post-
season goal is attained (or, for RRAC Regular Season Champion, the date of the last
RRAC game in Team’s sport played by any RRAC team during the regular season) and
shall be paid within sixth (60) days following the final post-season game in which the
Team participates. This Post-Season Incentive Compensation shall be in the amounts and
for meeting the goals set forth below. Post-Season Incentive Compensation may be
payable from affiliated foundation funds, subject to approval of the University and the
Foundation. To be eligible for such compensation, COACH must provide additional
services required in the preparation for and participation in post-season play and must be
employed by LSUS as of the date on which the incentives are earned.

i. Red River Athletic Conference Regular Season Championship
Five Hundred and No/100 dollars ($500)

ii. Red River Athletic Conference Tournament Championship
Five Hundred and No/100 dollars ($500)

iii. National Association of Intercollegiate Athletics Regional Championship
One Thousand and No/100 dollars ($1000)

iv. National Association of Intercollegiate Athletics National Tournament
Two Hundred Fifty and No/100 dollars ($250) per win, maximum of One Thousand Five
Hundred and No/100 dollars ($1500)

v. National Association of Intercollegiate Athletics National Championship
Five Thousand and No/100 dollars ($5000)

Academic Incentive Compensation. In the event the cumulative Grade Point Average
(GPA) of all members of the Team meets or exceeds a 3.0 mark for the Fall and Spring
semesters combined in any one contract year, the University agrees to pay COACH
additional compensation in the amount of Five Hundred and No/100 dollars ($500) per
contract year. The additional compensation, if payable, shall be considered earned on the
date on which the GPA for the University is released while COACH is employed at the
University and shall be paid within sixty (60) days of such date. Academic Incentive
Compensation may be payable from affiliated foundation funds, subject to approval of
the University and the Foundation. To be eligible for such compensation, COACH must
be employed by the University as of the date on which the incentives are earned.

Community Outreach Incentive Compensation. In the event the Program performs and
documents a minimum of three (3) community service projects in any one contract year,
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LSUS agrees to pay COACH additional compensation in the amount of Five Hundred
and No/100 dollars ($500) per contract year. The additional compensation, if payable,
shall be considered earned on the date on which the third (3rd) project is documented
while COACH is employed at LSUS and shall be paid within sixty (60) days of such
date. Community Outreach Incentive Compensation may be payable from affiliated
foundation funds, subject to approval of the University and the foundation. To be eligible
for such compensation, COACH must be employed by the University as of the date on
which the incentives are earned.

Coach of the Year Compensation. In the event COACH is named “Coach of the Year”
by any of the organizations outlined below, the University agrees to pay COACH for
Coach of the Year Compensation. The additional compensation, if payable, shall be
considered earned on the date on which the organization naming COACH as “Coach of
the Year” announces such while COACH is employed at the University and shall be paid
within sixty (60) days of such date. Coach of the Year Compensation may be payable
from affiliated foundation funds, subject to approval of the University and the
Foundation. To be eligible for such compensation, COACH must be employed by the
University as of the date on which the incentives are earned.

Red River Athletic Conference, Louisiana Sports Writers’ Association, Louisiana
Basketball Coaches’ Association — Five Hundred and No/100 dollars ($500)

NOTE: This incentive may be achieved a maximum of one (1) time by receiving award
from any one of the three (3) organizations listed. Receiving award from two or more
of the organizations listed will result in incentive being payable to COACH only one
(1) time.

National Association of Intercollegiate Athletics — One Thousand and No/100
dollars ($1000)

Fund-Raising Success. This contract does not include incentives based upon success in
raising external funds in support of Athletics. If over the course of this contract future
LSU Shreveport contracts should include a provision for fund-raising success then
COACH shall be eligible to receive a similar incentive based upon an amount established
by the Chancellor. The amount shall not exceed $5,000 per any one year. The additional
compensation, if payable, shall be considered earned at the time of the incentive amount
is reached while COACH is an employee of the University and shall be paid within sixty
(60) days of such date. Compensation may be payable from affiliated foundation funds,
subject to approval of the University and the Foundation. To be eligible for such
compensation, COACH must be employed by the University as of the date on which the
incentives are earned.

7. OUTSIDE INCOME

COACH shall be authorized to earn other revenue while employed by the University but such
activities are independent of his University employment and the University shall have no
responsibility for any claims arising there from. All outside income will be subject to approval in
accordance with the Board of Supervisors for the Louisiana State University System policies.

COACH shall report annually on the PM-11 to the Chancellor through the Athletic Director each
year all athletically related income received from sources outside the University. The University
shall have reasonable access to all records of COACH to verify this report.
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8.

STANDARDS OF CONDUCT AND COMPLIANCE WITH NAIA AND
CONFERENCE REGULATIONS

COACH shall abide by the rules and regulations of the NAIA, Conference and University rules. If
COACH is personally found to be in violation of NAIA regulations, COACH shall be subject to
disciplinary or corrective action as set forth in the NAIA enforcement procedures. COACH may be
suspended for a period of time, without pay, or employment of COACH may be terminated if
COACH is found to be personally guilty of deliberate and serious violations of NAIA, Conference
and University regulations.

COACH shall also abide by the State of Louisiana Code of Government Ethics, University Policy
and Regulations, federal laws, other state laws and the policies and regulations of the Louisiana
State University System. In public appearances he shall at all times conduct himself in a manner
that befits a University official and shall always attempt to create goodwill and a good image for the
University.

TERMINATION

Termination Without Cause: Either party may terminate this agreement without just cause prior
to the expiration of its terms by giving thirty (30) days written notice to the other party. Prior to
termination of COACH, the University will obtain approval from the Chancellor of the University.
If the University terminates the agreement without cause, the COACH shall be entitled to 50% of
the base salary that he would have earned for the second year of this contract, less compensation
received by the COACH from any other employment. The University would be responsible for the
current fiscal year compensation, through the end of the fiscal year (June 30wm).

The liquidated damages shall be due and payable in a lump sum within sixty (60) days of COACH’s
final date of employment at Louisiana State University in Shreveport.

Failure to make reasonable efforts to secure employment shall be cause for termination of this
agreement, and release of the University and the LSUS Foundation of any obligations to make
further payments.

Termination For Cause: Should COACH’s contract be terminated for just cause, the University
shall not be liable for any payments or benefits specified in this agreement past the effective date of
termination. Just cause for termination shall include, but not be limited to, violation or gross
disregard of state or federal laws, NAIA or conference regulations or university policies or
procedures.

COACH may be terminated by the University for Cause at any time for the following:

i.  Misconduct, including but not limited to: hostile workplace violations, documented acts
of moral turpitude, acts of violence and aggression, and insubordination.

ii. Misconduct that: (1) violates state or university ethics laws, rules or regulations; (2) offends
the ethics or traditions of the University; or (3) brings discredit or harm to the reputation
of the University.

iii. Acts of violence or personal conduct or condoning or encouraging employees or student
athletes in such conduct, which may not warrant criminal prosecution, but result in public
disrepute, contempt, scandal or ridicule that reflects unfavorably upon the reputation or
mission of the University.

iv. Substantial and manifest incompetence.

v. Gross violation or disregard of state or federal laws (excluding minor traffic offenses or
non-criminal offenses).
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10.

1.

12.

14.

vi. Deliberate and serious violations of NAIA, conference, or University rules, regulations,
policies or procedures.

vii. Failure to promote an atmosphere of compliance

viii. Unethical conduct

The judgment as to whether the conduct of the COACH constitutes cause under this provision shall
not be exercised arbitrarily or capriciously by the University.

Termination for Financial Exigency: COACH may be terminated at any time due to the financial
circumstances in which the University and/or the Louisiana State University System has declaration
of financial exigency. Such a termination can be based on consideration of budgetary restrictions,
and priorities for maintenance of program and services. In the event of such termination, COACH
will receive six (6) months’ notice of termination or six (6) months regular pay in lieu of such notice.
All compensation, including salary, benefits, and other remuneration incidental to employment,
cease upon termination.

ASSOCIATE/ASSISTANT COACHES

COACH shall have the authority to select the associate and assistant coaches with consent of the
Director of Athletics and Chancellor. Associate and assistant coaches shall be appointed as
University unclassified employees.

UNIVERSITY FUNDRAISING

All fundraising activities by COACH must be pre-approved by the Athletic Director, or his designee,
to ensure that such activities are in compliance with University policies.

AMENDMENT EXTENSION

This Contract may be amended and/or extended by the mutual consent of the parties, and approved
by the Board.

SEVERABILITY

If any provision of this Agreement shall be deemed invalid or unenforceable, either in whole or in
part, this Agreement shall be deemed amended to delete or modify, as necessary, the offending
provision or to alter the bounds thereof in order to render it valid and enforceable.

FORCE MAJEURE

Neither party shall be considered in default performance of her or its obligations under this
Agreement if such performance is prevented or delayed by Force Majeure. "Force Majeure" shall
be understood to be any cause which is beyond the reasonable control of the party affected and
which is forthwith, by notice from the party affected, brought to the attention of the other party,
including but not limited to war, hostilities, revolution, civil commotion, strike, lockout, epidemic,
accident, fire, wind or flood or any requirements of law, or an act of God.
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The PARTIES hereto, acknowledging that this Agreement is subject to approval from the
Board of Supervisors, have executed this Agreement on the day, month and year first
above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:
Thomas, C. Galligan, Interim President Date
Louisiana State University and Agricultural and Mechanical College

oy R, _S-Al-20

Kyle Blankenship Date
RECOMMENDED:

é = //f/ 5/21/20
Lucas Morgan, Director of Athletics Date

Louisiana Sfate University in Shreveport

O g

Lawrence Clark, Chancellor Date
Louisiana State University in Shreveport
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SHREVEPORT
May 21, 2020

Reappointment of Kyle Blankenship
Head Coach- Men’s Basketball

ASSISTANT COACHING RECORD

Year Position School Record
2007-08 Asst. Coach LSUS 31-3
2008-09 Asst. Coach LSUS 22-12
2009-10 Asst. Coach Lamar St. 20-11
2010-11 Asst. Coach Rogers St. 22-12
2011-12 Asst. Coach Rogers St. 24-9
TOTAL 119-47
HEAD COACHING RECORD
Year School Overall Conference

2012-13 LSUS 27-7 18-4
2013-14 LSUS 21-9 16-2
2014-15 LSUS 21-11 12-8
2015-16 LSUS 18-14 10-8
2016-17 LSUS 20-10 12-6
2017-18 LSUS 30-5 15-3
2018-19 LSUS 23-11 14-4
2019-20 LSUS 29-3 16-2
TOTAL 189-70 112-37

Current Situation

Completing second year of a two-year LSUS contract.
Current salary: $72,500 (plus possible incentives that range from $250 to $1000).

2019-20 Season

29-3 overall record (#1 seed going into the National Tournament - #3 ranked Nationally).

Red River Athletics Conference Tournament Champions.

3 All-Americans (1st Team, 3rd Team, and Honorable Mention). Note: Three straight 1st Team All Americans in
the past three years.

Tra Knight was RRAC Player of the Year, Newcomer of the Year, LABC Player of the Year, First Team All-
American, First Team All-Conference. Note: Three straight RRAC Player of the Year awards.

3 First Team All-Conference, 1 Second Team All-Conference

Past Three Years

3 — 15t Team All-American, 2-3" Team All-American, 4 Honorable Mention All-American
9 — 1st Team All-Conference, 4- 2nd Team All-Conference, 7- All Tournament Team, 2 Tournament MVP
Over 30 community service hours/year provided by team players.

Highlights: Proposed New Three-Year Contract

Exact same contract approved before by LSU General Counsel with exception of new salary and two incentives
being raised to reflect market incentives. Other incentives remain the same.

3 year contract (2020-2023).

$82,000/year (LSUA Coach Larry Cordaro is making $81,000/year for three years).

National Championship Incentive move from $1500 to $5000.
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e Community Service Incentive $500, Regional Championship Incentive $1000
e Otherincentives remain the same.
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LOUISIANA STATE UNIVERSITY IN SHREVEPORT

CONTRACT OF EMPLOYMENT
Revision (Effective Fiscal Years 2021 and 2022)
for Phillip Bohn

STATE OF LOUISIANA

PARISH OF CADDO

THIS AGREEMENT, made and entered into as of this 1** day of July, 2019, by and between Louisiana State
University in Shreveport (hereinafter "University") represented by Lawrence Clark, Chancellor, the
Louisiana State University in Shreveport Foundation (hereinafter “Foundation) and Phillip Bohn, Head
Men’s Soccer Coach (hereinafter “COACH”) of Louisiana State University in Shreveport . This agreement
is subject to the approval of the Board of Supervisors for the Louisiana State University System (hereinafter
“Board”), the management board for Louisiana State University in Shreveport and therefore the terms and
conditions set forth in this agreement should not be considered a valid contract until approval is provided by
the board.

WITNESSETH:

WHEREAS, the University requires the services of a Head Men’s Soccer Coach and has selected the coach
to perform those services,

NOW, THEREFORE, the parties agree as follows:
1. EMPLOYMENT

The University does hereby employ Phillip Bohn as Head Men’s Soccer Coach at Louisiana State
University in Shreveport, and Phillip Bohn does hereby accept said employment and agrees to
perform all those services pertaining to Head Men’s Soccer Coach as prescribed by the University
through the Chancellor and the Director of Athletics.

1.1.  COACH shall be responsible, and shall report, directly to Louisiana State University in
Shreveport’s Director of Athletics (the “Director”) and shall confer with the Director or the
Director’s designee on all administrative and technical matters. COACH shall also be under
the general supervision of Louisiana State University in Shreveport’s Chancellor.

COACH shall manage and supervise the team and shall perform such other duties in
Louisiana State University in Shreveport’s athletic program as the Director may assign.

1.3.  COACH agrees to represent Louisiana State University in Shreveport positively in public
and private forums and shall not engage in conduct that reflects adversely on Louisiana State
University in Shreveport or its athletic programs.

1.4. COACH agrees to use his position as Head Men’s Soccer Coach to assist in external
fund/revenue-raising (that can include revenue after expenses from summer camps deposited
into the program support fund) with annual goals set forth by the Chancellor through the
Director of Athletics for:

Year One: $2500
Year Two: $3000
Year Three: $3500
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Head Men’s Soccer COACH Contract

TERM

The employment under the terms of this contract shall be for the period of July 1, 2019 to June 30,
2022, subject to approval of the Board. This agreement is renewable solely upon an offer from the
University and an acceptance by COACH, both of which must be in writing and signed by all the
parties and approved by the Board. This agreement in no way grants the COACH a claim to tenure
in employment, nor shall COACH’s service pursuant to this agreement count in any way toward
tenure at the University. '

UNIVERSITY SALARY
The University shall pay COACH an annual salary payable in 12 equal installments as follows:

First Year of Contract

Fiscal Year 2020 (starting July 2019, ending June 2020) ($47,500) Dollars payable in 12 equal
installments: Now completed.

Second Year of Contract

Fiscal Year 2021 (starting July 2020, ending June 2021) ($55,000) Dollars payable in 12 equal
installments:

Three Year of Contract

Fiscal Year 2022 (starting July 2021, ending June 2022) ($57,000) Dollars payable in 12 equal
installments:

3.1.  The University does not guarantee amounts due under this contract beyond the current year
of performance. Should the contract be terminated for any reason, amounts due shall be in
accordance with Section 9.

EMPLOYEE BENEFITS

COACH shall participate in the mandatory employee benefit plans and be eligible for optional
employee benefit plans as would any other University unclassified employee based upon his annual
University salary only.

CAMPS AND CLINICS
5.1 COACH may operate and receive additional compensation for camps/clinics as outlined in the
athletic department’s policy regulating camps and clinics.
a. All revenues from university camps/clinics will be deposited into the men’s Soccer
operating budget or Foundation account. After all expenses are met, COACH may use
up to the amount of surplus remaining of the camp funds to pay his assistant coaches

at his discretion.

b. Camps operated through the University budget will not be subject to facility fees.
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Conducting camps and clinics is considered a part of COACH’s job description
related to promoting the University and the athletic department; thus, COACH will
not be required to take leave while conducting camps run through the University
budget.

COACH’s University budget will not be charged for a personal injury insurance
policy approved by the University for camp/clinic participants, but instead will fall
under the University coverage for camps/clinics.

The Director of Athletics will be the administrative officer of the University who will
be advised by the COACH of any problems or questions which may arise out of the
operation of the camps.

5.2 Private Camps

a.

COACH may operate a camp for the teaching of athletic pursuits on University
property to the end of better utilization of the facilities and with suitable compensation
paid to the University for the use of such facilities. The use of University facilities
will be determined by the availability of those facilities as established by University
policy.

It is specifically agreed that in the operation of such camps, COACH acts for himself
in his private capacity and not as an agent or employee of the University and that this
agreement constitutes merely a license to use the property and facilities subject to the
conditions hereafter stated.

i. Special set-ups or changes in original set-up of facilities will be taken
care of by COACH with no cost to the University.

ii. COACH agrees to pay the University all out-of-pocket costs incurred by
the University in making the facilities available for the camps.

iii. COACH agrees to secure a policy of insurance in a company approved
by the University’s Risk Management Office under which the Board of
Supervisors for the Louisiana State University System, the University,
and its agents and servants, are named as the insured (or as an additional
insured) which provides:

o Workers’ Compensation and Employers Liability: Workers
Compensation limits are required by the Labor Code of the
State of Louisiana and Employers Liability coverage if
COACH hires any employees to work at such camps an
clinics. ‘

o Comprehensive General Liability: $1,000,000 combined single
limit per occurrence for bodily injury, personal injury and
property damage.

iv. Annual leave must be requested to cover the dates of the camp operation
for all University personnel involved.

v. Complete records will be maintained regarding income and expenditures
associated with said camp and available for verification by University
auditors.

vi. COACH agrees to protect, indemnify and save harmless the University
from and against any and all expenses, damages, claims, suits, actions,
judgments and costs whatsoever, including reasonable attorney’s fees,
arising out of or in any way connected with any claim or action for
property loss, personal injury or death during the operation of said camp
activities.

vii. COACH is an independent contractor during said camp activities and, as
such, is licensed to use certain facilities of the University. COACH, as
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a University employee, will undertake to observe and require campers
and its staff to conform to the general rules applicable to the use of
University facilities. This paragraph is designated to assure that nothing
be done which is inconsistent with the maintenance of an educational
campus environment and the character of a State institution which makes
its facilities open to persons without discrimination.
c. The Director of Athletics will be the administrative officer of the University who will
be advised by the COACH of any problems or questions which may arise out of the
operation of summer camps.

6. INCENTIVE COMPENSATION

Post-Season Incentive Compensation. In the event the Team meets the items outlined
below, University agrees to pay COACH for Post-Season Incentive Compensation as
additional compensation for the extra services required of COACH in the preparation for
and participation in post-season play. The additional sum or sums, if payable, shall be
considered earned on the dates(s) services are provided for each game at which a post-
season goal is attained (or, for RRAC Regular Season Champion, the date of the last
RRAC game in Team’s sport played by any RRAC team during the regular season) and
shall be paid within sixth (60) days following the final post-season game in which the
Team participates. This Post-Season Incentive Compensation shall be in the amounts and
for meeting the goals set forth below. Post-Season Incentive Compensation may be
payable from affiliated foundation funds, subject to approval of the University and the
Foundation. To be eligible for such compensation, COACH must provide additional
services required in the preparation for and participation in post-season play and must be
employed by LSUS as of the date on which the incentives are earned.

i. Red River Athletic Conference Regular Season Championship
Five Hundred and No/100 dollars ($500)

ii. Red River Athletic Conference Tournament Championship
Five Hundred and No/100 dollars ($500)

iii. National Association of Intercollegiate Athletics National Tournament
Two Hundred Fifty and No/100 dollars ($250) per win, maximum of One Thousand and
No/100 dollars ($1000)

iv. National Association of Intercollegiate Athletics National Championship
Fifteen hundred and No/100 dollars ($1500)

Academic Incentive Compensation. In the event the cumulative Grade Point Average
(GPA) of all members of the Team meets or exceeds a 3.0 mark for the Fall and Spring
semesters combined in any one contract year, the University agrees to pay COACH
additional compensation in the amount of Five Hundred and No/100 dollars ($500) per
contract year. The additional compensation, if payable, shall be considered earned on the
date on which the GPA for the University is released while COACH is employed at the
University and shall be paid within sixty (60) days of such date. Academic Incentive
Compensation may be payable from affiliated foundation funds, subject to approval of
the University and the Foundation. To be eligible for such compensation, COACH must
be employed by the University as of the date on which the incentives are earned.

Coach of the Year Compensation. In the event COACH is named “Coach of the Year”
by any of the organizations outlined below, the University agrees to pay COACH for
Coach of the Year Compensation. The additional compensation, if payable, shall be
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considered earned on the date on which the organization naming COACH as “Coach of
the Year” announces such while COACH is employed at the University and shall be paid
within sixty (60) days of such date. Coach of the Year Compensation may be payable
from affiliated foundation funds, subject to approval of the University and the
Foundation. To be eligible for such compensation, COACH must be employed by the
University as of the date on which the incentives are earned.

i. Red River Athletic Conference— Five Hundred and No/100 dollars ($500)

ii. National Association of Intercollegiate Athletics — One Thousand and No/100 dollars
($1000)

T OUTSIDE INCOME

COACH shall be authorized to earn other revenue while employed by the University but such
activities are independent of his University employment and the University shall have no
responsibility for any claims arising there from. All outside income will be subject to approval in
accordance with the Board of Supervisors for the Louisiana State University System policies.

COACH shall report annually on the PM-11 to the Chancellor through the Athletic Director each
year all athletically related income received from sources outside the University. The University
shall have reasonable access to all records of COACH to verify this report.

8. STANDARDS OF CONDUCT AND COMPLIANCE WITH NAIA AND
CONFERENCE REGULATIONS

COACH shall abide by the rules and regulations of the NAIA, Conference and University rules. If
COACH is personally found to be in violation of NAIA regulations, COACH shall be subject to
disciplinary or corrective action as set forth in the NAIA enforcement procedures. COACH may be
suspended for a period of time, without pay, or employment of COACH may be terminated if
COACH is found to be personally guilty of deliberate and serious violations of NAIA, Conference
and University regulations.

COACH shall also abide by the State of Louisiana Code of Government Ethics, University Policy
and Regulations, federal laws, other state laws and the policies and regulations of the Louisiana
State University System. In public appearances he shall at all times conduct himself in a manner
that befits a University official and shall always attempt to create goodwill and a good image for the
University.

9. TERMINATION

Termination Without Cause: Either party may terminate this agreement without just cause prior
to the expiration of its terms by giving thirty (30) days written notice to the other party. Prior to
termination of COACH, the University will obtain approval from the Chancellor of the University.
If the University terminates the agreement without cause, the COACH shall be entitled to 50% of
the base salary that he would have earned for the second year of this contract, less compensation
received by the COACH from any other employment. The University would be responsible for the
current fiscal year compensation, through the end of the fiscal year (June 30™).

The liquidated damages shall be due and payable in a lump sum within sixty (60) days of COACH’s
final date of employment at Louisiana State University in Shreveport.
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11,

12.

Failure to make reasonable efforts to secure employment shall be cause for termination of this
agreement, and release of the University and the LSUS Foundation of any obligations to make
further payments.

Termination For Cause: Should COACH’s contract be terminated for just cause, the University
shall not be liable for any payments or benefits specified in this agreement past the effective date of
termination. Just cause for termination shall include, but not be limited to, violation or gross
disregard of state or federal laws, NAIA or conference regulations or university policies or
procedures.

COACH may be terminated by the University for Cause at any time for the following:

i.  Misconduct, including but not limited to: hostile workplace violations, documented acts
of moral turpitude, acts of violence and aggression, and insubordination.

ii. Misconduct that: (1) violates state or university ethics laws, rules or regulations; (2) offends
the ethics or traditions of the University; or (3) brings discredit or harm to the reputation
of the University.

iii. Acts of violence or personal conduct or condoning or encouraging employees or student
athletes in such conduct, which may not warrant criminal prosecution, but result in public
disrepute, contempt, scandal or ridicule that reflects unfavorably upon the reputation or
mission of the University.

iv. Substantial and manifest incompetence.

v. Gross violation or disregard of state or federal laws (excluding minor traffic offenses or
non-criminal offenses).

vi. Deliberate and serious violations of NAIA, conference, or University rules, regulations,
policies or procedures.

vii. Failure to promote an atmosphere of compliance

viii. Unethical conduct

The judgment as to whether the conduct of the COACH constitutes cause under this provision shall
not be exercised arbitrarily or capriciously by the University.

Termination for Financial Exigency: COACH may be terminated at any time due to the financial
circumstances in which the University and/or the Louisiana State University System has declaration
of financial exigency. Such a termination can be based on consideration of budgetary restrictions,
and priorities for maintenance of program and services. In the event of such termination, COACH
will receive six (6) months’ notice of termination or six (6) months regular pay in lieu of such notice.
All compensation, including salary, benefits, and other remuneration incidental to employment,
cease upon termination.

UNIVERSITY FUNDRAISING

All fundraising activities by COACH must be pre-approved by the Athletic Director, or his designee,
to ensure that such activities are in compliance with University policies.

AMENDMENT EXTENSION

This Contract may be amended and/or extended by the mutual consent of the parties, and approved
by the Board.
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13.

14.

SEVERABILITY

If any provision of this Agreement shall be deemed invalid or unenforceable, either in whole or in
part, this Agreement shall be deemed amended to delete or modify, as necessary, the offending
provision or to alter the bounds thereof in order to render it valid and enforceable.

FORCE MAJEURE

Neither party shall be considered in default performance of her or its obligations under this
Agreement if such performance is prevented or delayed by Force Majeure. "Force Majeure" shall
be understood to be any cause which is beyond the reasonable control of the party affected and
which is forthwith, by notice from the party affected, brought to the attention of the other party,
including but not limited to war, hostilities, revolution, civil commotion, strike, lockout, epidemic,
accident, fire, wind or flood or any requirements of law, or an act of God.
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The PARTIES hereto, acknowledging that this Agreement is subject to approval from the
Board of Supervisors, have executed this Agreement on the day, month and year first
above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:
Thomas C. Galligan, Interim President Date
Louisiana State University and Agricultural and Mechanical College

By /Z%M 5/23/20

Phillip Bohn Date
RECOMMENDED:

é e //7/ 5/18/20
Lucas Morgan, Director of Athletics Date

Louisiana Stat¢ University in Shreveport

Y 74 Lypo

Lawrence Clark, Chancellor Date
Louisiana State University in Shreveport
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SHREVEPORT
May 18, 2020

Counter-Offer to Retain Phillip Bohn
Amendment to Existing Three-Year Contract (Two Years Remaining)
Head Coach- Men’s Soccer

HEAD COACHING RECORD

Year School Overall Conference
2009 Jamestown 2-16 0-0
2010 Jamestown 8-7-3 0-0
2011 Jamestown 11-8 3-1
2012 Jamestown 16-5-1 0-1
2013 Central Baptist 7-11 2-4
2014 Kansas Wesleyan 15-4-2 8-0-1
2015 Kansas Wesleyan 9-8-2 6-3-1
2016 Kansas Wesleyan 16-6-1 9-1-1
2017 LSUS 12-6 5-5
2018 LSUS 15-5 10-1
2019 LSUS 12-6-3 7-1-1
TOTAL 123-82-12 50-17-5
Phillip Bohn:

Reason for amendment: LSUS has made a counter-offer to a verified offer to retain Coach Bohn (offer was for
initial year salary of $60,000/year plus additional incentives).
Proposed changes to Coach Bohn’s existing LSUS three-year contract (year one completed):

O
O
o

Increases base LSUS annual salary to $55,000 for FY2021, $57,000 for FY2022.
Includes small amounts for incentive performance.
Includes rising annual fund-raising target.

Attributes/achievements:

O

O O O O O O 0 O O

In just the 3" year of the program, Coach Bohn has won the RRAC regular season Championship (first
championship in men’s program history), was the #1 seed in the RRAC tournament (played in the
championship game in 2019 and 2020) and qualified for the first NAIA National Tournament in men’s
program history

Won RRAC Coach of the Year

Team GPA of 3.12 and 18 student-athletes with above a 3.0 GPA

18 All-Conference players

Four All-Americans (first in men’s program history)

Conference Offensive Player of the Year (2020)

Conference Defensive Player of the Year (2020)

Conference Newcomer of the Year (2019)

Carries of roster of 32-35 student-athletes which helps the undergraduate enrollment

Team won Pilot Service Award in 2019 and 2020 for the outstanding work with the youth in the
community
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e LSUS Director of Athletics, Lucas Morgan: “Phil is Bohn extremely driven and great asset to our program. He
works hard to build relationships in the community and is a great supporter of all out programs. He is experience
and a veteran coach and definitely makes us better both academically and athletically.”
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Board of Supervisors

Request from LSU Athletics to Approve Multiple Coaching Contracts

Date: June 19, 2020
1. Bylaw Citation

Pursuant to Article VII, Section K, Subsection 3-4

K. Matters related to personnel:

3. Appointments and all other personnel actions relating to Head Coaches and
Athletic Directors.

4. Appointments and all other personnel actions relating to Coaches other than Head

Coaches with a salary of $250,000 or above.
2. Summary of Matter

The LSU Athletics Department is requesting contract amendments and new contracts for a
number of coaches.

For Bill Armstrong, Men’s Basketball Assistant Coach, LSU Athletics is proposing a contract with
the salary to increase to $375,000 and expiring on June 30, 2022. There would be a mitigation
clause if employment at another university is accepted varying by conference in which the new
employment is gained.

For Andy Brandi, Co-Head Coach for Men’s Tennis, LSU Athletics is proposing a one-year
extension with the contract to expire on June 30, 2023.

For Chris Brandi, Co-Head Coach for Men’s Tennis, LSU Athletics is proposing a one-year
extension with the contract to expire on June 30, 2023.

For Russell Brock, the Athletics Department is seeking to amend the contract to extend to June
30, 2025. The contract would increase compensation from $90,000 to $100,000 for FY20, and then
increasing in $5,000 increments for the life of the contract.

For Dave Geyer, the head coach of the men’s and women’s swimming program, the LSU Athletics
Department is requesting an extension through June 30, 2023.

For Steve Mellor, Assistant Coach for Swimming & Diving, LSU Athletics is proposing a $10,000
salary increase to $58,000 and changing the title to “ Associate Head Coach”.

For Kevin Nickelberry, Men's Basketball Assistant Coach, LSU Athletics is seeking a new contract
with a salary of $300,000 per year and expiring on June 30, 2022. There would be a mitigation
clause if employment at another university is accepted varying by conference in which the new
employment is gained.



For Garrett Reunion, Head Coach for Women’s Golf, LSU Athletics is proposing a three-year
contract with an increase in the base salary from the current $110,000 to $140,000 and with $5,000
annual increases for the remainder of the contract term.

For Julia Sell, Co-Head Coach for Women’s Tennis, LSU Athletics is proposing a two-year
extension with the contract to expire on June 30, 2023.

For Mike Sell, Co-Head Coach for Women’s Tennis, LSU Athletics is proposing a two-year
extension with the contract to expire on June 30, 2023.

For Doug Shaffer, head coach of the men’s and women'’s diving program, LSU Athletics is
requesting an extension through June 30, 2023.

3. Review of Business Plan

N/A

4. Fiscal Impact

The contract adjustments increase the salary expenditures for the positions in which coaches hold.
The Athletics Department has adjusted its budget for the outlying years to accommodate the
expenditures.

5. Description of Competitive Process

N/A

6. Review of Legal Documents

Contracts were reviewed by the Office of Legal Affairs and Human Resources.

7. Parties of Interest

None.

8. Related Transactions

None.

9. Conflicts of Interest

None.



RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College (“Board”) hereby approves the contract for Bill
Armstrong, Men’s Basketball Assistant Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Andy Brandi, Co-
Head Men’s Tennis Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Chris Brandi, Co-
Head Men’s Tennis Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Russell Brock,
Head Beach Volleyball Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Dave Geyer, Head
Swimming Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Steve Mellor,
Assistant Coach for Swimming & Diving, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Kevin
Nickelberry, Men’s Basketball Assistant Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Garrett Reunion,
Head Women’s Golf Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Julia Sell, Co-Head
Women’s Tennis Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Michael Sell, Co-
Head Women’s Tennis Coach, as presented on June 19, 2020.

BE IT FURTHER RESOLVED the Board of Supervisors of Louisiana State University and
Agricultural & Mechanical College (“Board”) hereby approves the contract for Doug Shaffer,
Head Diving Coach, as presented on June 19, 2020.
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of

Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and WILLIAM M. ARMSTRONG (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $375,000.
D. “Position”:  Associate Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2022.
G. “Program”: The intercollegiate Men’s Basketball program at LSU.
H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:
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A. Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletic Director so long as such duties are consistent with those
duties typically assigned to Assistant Coaches at colleges or universities at the
same competitive level as LSU;

B. Promoting the success of the Team and its student athletes both athletically and
academically;

C. Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

D. Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

E. Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73”) and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73;

F. Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

G. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

H. Reasonably understanding, observing, upholding, and promoting LSU' s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission,;

L Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletic Director;

J. Performing all duties in a manner consistent with good sportsmanship and in

accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;
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K. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

L. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

M. Performing all other reasonable duties customarily performed by Assistant
Coaches at colleges or universities at the same competitive level as LSU.

S. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at
LSU. Except as expressly provided in this Agreement, LSU does not guarantee or
provide any supplemental compensation or additional revenue from operation of sports
camps or clinics.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. [THIS SECTION INTENTIONALLY LEFT BLANK.]

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
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“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $800 per month, or, to the extent consistent with state ethics law,
use of courtesy vehicle provided by a dealership; and (2) related automobile
insurance.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(““Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.
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11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a.

Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii)) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Committing or being convicted of either: (i) any felony, or (i1) any
misdemeanor involving gambling, drugs, or alcohol;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (i1) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;
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f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

] Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE’s ability to perform the duties herein;

1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
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possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE'’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q- Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;
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. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA

Page 8 of 18



DocuSign Envelope ID: 4A1FBDC2-4AA5-455E-8212-613FE463DA9%4

Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
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taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
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Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
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12.

13.

14.

of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records., and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.
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15.

16.

2.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU

policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and

understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.
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17.

18.

19.

20.

21.

22.

23.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President
Louisiana State University and
Agricultural and Mechanical College
DocuSigned by:
William Lrmstrong 6/16/2020

AC2 19167 3B4ED

William M. Armstrong Date

RECOMMENDED:

DocuSigned by:

Seatt Wesdward 6/16/2020

A498: Q90T

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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SCHEDULE A
SUPPLEMENTAL TERMS FOR WILLIAM M. ARMSTRONG

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

1. Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive
Compensation is payable as follows.

A. Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

2. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages as
follows for the remaining Term:

A. 50 percent of all remaining Base Salary Amount and Supplemental Compensation
if EMPLOYEE terminates employment to accept a coaching position in any SEC
program; or

B. 20 percent of all remaining Base Salary Amount and Supplemental Compensation

if EMPLOYEE terminates employment to accept any other coaching position.

[SIGNATURES ON FOLLOWING PAGE]
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RECOMMENDED:

DocuSigned by:

Seatt Wasdward

A498575E9901427

6/16/2020

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President
Louisiana State University and

Agricultural and Mechanical College

[TN{UJM ﬂMSfVoM

RoACI4G.

6/16/2020

4p7anACA
B +91673B4E0—

William M. Armstrong Date

Executive Vice President for Finance and Administration/CFO

Louisiana State University and
Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of
Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and ANDRES V. BRANDI (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $170,000.
D. “Position”:  Co-Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2022.
G. “Program”: The intercollegiate Men’s Tennis program at LSU.
H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:
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A. Administering, managing, and leading the Program in a professionally appropriate
and competent manner;

B. Administering, managing, and leading the Program in an effort to effectively
compete in National Collegiate Athletic Association (NCAA) play;

C. Hiring and firing (subject to appropriate budget approvals, such approvals not to
be unreasonably withheld or delayed) and managing the assistant coaches and
other athletic staff necessary and appropriate to assist EMPLOYEE in meeting the
responsibilities herein;

D. Performing all duties reasonably assigned to EMPLOYEE by the Athletic
Director so long as such duties are consistent with those duties typically assigned
to Head Coaches at colleges or universities at the same competitive level as LSU;

E. Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

F. Directing the Team, including management of staff, budget, and other resources;

G. Understanding and agreeing that EMPLOYEE and EMPLOYEE’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably
knowledgeable of and comply with: (1) all applicable federal and state laws
governing intercollegiate athletics; and (2) all governing constitutions, by-laws,
rules, policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as
“Governing Athletics Regulations”);

H. Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

L Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73.

J. Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

K. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;
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L. Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

M. Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletic Director;

N. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

0. Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to EMPLOYEE’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

P. Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Q. Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach.
An institution’s head coach shall promote an atmosphere of compliance within his
or her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

R. Performing all other reasonable duties customarily performed by head coaches I
similar programs at colleges or universities competing at the same level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
additional revenue from operation of sports camps or clinics. EMPLOYEE shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
interests in such a camp or clinic to any other person or entity without the prior written
approval of the President. Use of University facilities by sports camps must comply with
University policy.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
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that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided on Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Membership(s) in a country club, such as the University Club of Baton Rouge,
provided that: (1) LSU business-related (non-personal) expenses incurred in
accordance with LSU and foundation policy will be reimbursed from affiliated
foundation funds; and (2) EMPLOYEE shall be responsible for payment of all
personal charges and charges unrelated to LSU business.

C. An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $1,000 per month, or (2) to the extent consistent with state ethics
law, use of courtesy vehicle provided by a dealership and related automobile
insurance.

D. EMPLOYEE will be allowed to invite guest(s) for travel to athletic events as per
the LSU Travel Handbook. Any guest(s) must be approved for travel on
chartered or commercial transportation by the Athletic Director or the Athletic
Director’s designee.
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As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
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to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

b. Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

d. Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

e. Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
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transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

J- Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE'’s ability to perform the duties herein;

1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
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purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;

r. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
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date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.
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B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
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without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
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and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
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12.

13.

14.

this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
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15.

16.

17.

18.

19.

opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

B. No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

C. Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU
policy.

D. Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
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20.

21.

22.

23.

delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

ﬂvwb? Brandi 6/11/2020

B8D4EB37D 15443E™

Andres V. Brandi Date

RECOMMENDED:

DocuSigned by:
[Ecoﬁ‘ Wosdward 6/11/2020

E7EE000442:

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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1.

SCHEDULE A
SUPPLEMENTAL TERMS FOR ANDRES V. BRANDI

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

Supplemental Compensation. Pursuant to Section 7 of the Agreement, Supplemental

Compensation is payable as follows.

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation of $5,000 during each calendar year
of this Agreement payable in 12 equal monthly installments on LSU’s regular
monthly payroll date and pro-rated appropriately for partial years and months.
This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University sanctioned television, radio and internet
programming concerning LSU and the Team.

Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive

Compensation is payable as follows.

A.

Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

Academic Incentive Compensation. In the event the multi-year Academic
Performance Rate “APR” (as defined by the NCAA) for the Program is the
minimum APR multi-year score established by the NCAA (current minimum
score is 930) in any one contract year, LSU agrees to pay EMPLOYEE Academic
Incentive Compensation in the amount of $5,000 for that contract year. The
Academic Incentive Compensation, if payable, shall be considered earned on the
date on which the APR for LSU is released while EMPLOYEE is employed at
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LSU and shall be paid within 60 days of such date. To be eligible for such
compensation, EMPLOYEE must be employed by LSU as of the date on which
the incentives are earned.

3. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages as
follows for the remaining Term:

A. 40 percent of all remaining Base Salary Amount and Supplemental Compensation
due under the Agreement if EMPLOYEE terminates employment to accept a
coaching position with another Southeastern Conference tennis program; or

B. 15 percent of all remaining Base Salary Amount and Supplemental Compensation
due under the Agreement if EMPLOYEE terminates employment for any other

reason.

Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:
ﬁl/\,ﬂl,&? Brandi 6/11/2020

oooooooooooooooooo

Andres V. Brandi Date

RECOMMENDED:

DocuSigned by:

Seatt Wasdward 6/11/2020

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of
Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and CHRISTOPHER A. BRANDI (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $110,000.
D. “Position”:  Co-Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2022.
G. “Program”: The intercollegiate Men’s Tennis program at LSU.
H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:
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A. Administering, managing, and leading the Program in a professionally appropriate
and competent manner;

B. Administering, managing, and leading the Program in an effort to effectively
compete in National Collegiate Athletic Association (NCAA) play;

C. Hiring and firing (subject to appropriate budget approvals, such approvals not to
be unreasonably withheld or delayed) and managing the assistant coaches and
other athletic staff necessary and appropriate to assist EMPLOYEE in meeting the
responsibilities herein;

D. Performing all duties reasonably assigned to EMPLOYEE by the Athletic
Director so long as such duties are consistent with those duties typically assigned
to Head Coaches at colleges or universities at the same competitive level as LSU;

E. Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

F. Directing the Team, including management of staff, budget, and other resources;

G. Understanding and agreeing that EMPLOYEE and EMPLOYEE’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably
knowledgeable of and comply with: (1) all applicable federal and state laws
governing intercollegiate athletics; and (2) all governing constitutions, by-laws,
rules, policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as
“Governing Athletics Regulations”);

H. Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

L Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73.

J. Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

K. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Page 2 of 19



DocuSign Envelope ID: B64CC4CD-ABC6-4423-B191-3640D04E14C7

L. Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

M. Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletic Director;

N. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

0. Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to EMPLOYEE’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

P. Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Q. Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach.
An institution’s head coach shall promote an atmosphere of compliance within his
or her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

R. Performing all other reasonable duties customarily performed by head coaches I
similar programs at colleges or universities competing at the same level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
additional revenue from operation of sports camps or clinics. EMPLOYEE shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
interests in such a camp or clinic to any other person or entity without the prior written
approval of the President. Use of University facilities by sports camps must comply with
University policy.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
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that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided on Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Membership(s) in a country club, such as the University Club of Baton Rouge,
provided that: (1) LSU business-related (non-personal) expenses incurred in
accordance with LSU and foundation policy will be reimbursed from affiliated
foundation funds; and (2) EMPLOYEE shall be responsible for payment of all
personal charges and charges unrelated to LSU business.

C. An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $1,000 per month, or (2) to the extent consistent with state ethics
law, use of courtesy vehicle provided by a dealership and related automobile
insurance.

D. EMPLOYEE will be allowed to invite guest(s) for travel to athletic events as per
the LSU Travel Handbook. Any guest(s) must be approved for travel on
chartered or commercial transportation by the Athletic Director or the Athletic
Director’s designee.
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As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
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to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

b. Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

d. Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

e. Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
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transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

J- Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE'’s ability to perform the duties herein;

1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
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purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;

r. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
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date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.
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B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
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without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
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and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
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12.

13.

14.

this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the

Page 14 of 19



DocuSign Envelope ID: B64CC4CD-ABC6-4423-B191-3640D04E14C7

15.

16.

17.

18.

19.

opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

B. No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

C. Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU
policy.

D. Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
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20.

21.

22.

23.

delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

(s Brandi 6/11/2020

54647054ED354E9.

Christopher J. Brandi Date

RECOMMENDED:

DocuSigned by:

(Ecoﬁ‘ Wesdward 6/11/2020

A4985T75ESS01A

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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1.

SCHEDULE A

SUPPLEMENTAL TERMS FOR CHRISTOPHER J. BRANDI

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

Supplemental Compensation. Pursuant to Section 7 of the Agreement, Supplemental

Compensation is payable as follows.

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation of $5,000 during each calendar year
of this Agreement payable in 12 equal monthly installments on LSU’s regular
monthly payroll date and pro-rated appropriately for partial years and months.
This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University sanctioned television, radio and internet
programming concerning LSU and the Team.

Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive

Compensation is payable as follows.

A.

Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

Academic Incentive Compensation. In the event the multi-year Academic
Performance Rate “APR” (as defined by the NCAA) for the Program is the
minimum APR multi-year score established by the NCAA (current minimum
score is 930) in any one contract year, LSU agrees to pay EMPLOYEE Academic
Incentive Compensation in the amount of $5,000 for that contract year. The
Academic Incentive Compensation, if payable, shall be considered earned on the
date on which the APR for LSU is released while EMPLOYEE is employed at
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LSU and shall be paid within 60 days of such date. To be eligible for such
compensation, EMPLOYEE must be employed by LSU as of the date on which
the incentives are earned.

3. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages as
follows for the remaining Term:

A. 40 percent of all remaining Base Salary Amount and Supplemental Compensation
due under the Agreement if EMPLOYEE terminates employment to accept a
coaching position with another Southeastern Conference tennis program; or

B. 15 percent of all remaining Base Salary Amount and Supplemental Compensation
due under the Agreement if EMPLOYEE terminates employment for any other

reason.

Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President
Louisiana State University and
Agricultural and Mechanical College
DocuSigned by:

(s Bramdi 6/11/2020

647051ED354

Christopher J. Brandi Date

RECOMMENDED:

DocuSigned by:

SwH wMA/WWJ/ 6/11/2020
Scott Woodward
Director of Athletics
Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of
July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of
Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and RUSSELL L. BROCK (“EMPLOYEE”):

1. Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.

C. “Base Salary Amount”: The annual sum of:
Effective July 1, 2020 through June 30, 2021: $110,000
Effective July 1, 2021 through June 30, 2022: $110,000
Effective July 1, 2022 through June 30, 2023: $110,000
Effective July 1, 2023 through June 30, 2024: $110,000
Effective July 1, 2024 through June 30, 2025: $110,000

D. “Position”:  Head Coach of the Team.
E. “Start Date”:  July 1, 2020.
F. “End Date”:  June 30, 2025.
G. “Program”: The intercollegiate beach volleyball program at LSU.
H. “Team”: The intercollegiate athletic team which is a part of the Program.
2. Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on

the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 11 or 12 of this Agreement.

3. Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered

Page 1 of 19



DocuSign Envelope ID: 24E10DA4-6B18-49CD-8D5B-CFA2D5DE875C

in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

4. Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:

A.

Administering, managing, and leading the Program in a professionally appropriate
and competent manner;

Administering, managing, and leading the Program in an effort to effectively
compete in National Collegiate Athletic Association (NCAA) play;

Hiring and firing (subject to appropriate budget approvals, such approvals not to
be unreasonably withheld or delayed) and managing the assistant coaches and
other athletic staff necessary and appropriate to assist EMPLOYEE in meeting the
responsibilities herein;

Performing all duties reasonably assigned to EMPLOYEE by the Athletic
Director so long as such duties are consistent with those duties typically assigned
to Head Coaches at colleges or universities at the same competitive level as LSU;

Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

Directing the Team, including management of staff, budget, and other resources;

Understanding and agreeing that EMPLOYEE and EMPLOYEE’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably
knowledgeable of and comply with: (1) all applicable federal and state laws
governing intercollegiate athletics; and (2) all governing constitutions, by-laws,
rules, policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as
“Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73.
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R.

Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletic Director;

Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to EMPLOYEE’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach i1s presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach.
An institution’s head coach shall promote an atmosphere of compliance within his
or her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

Performing all other reasonable duties customarily performed by head coaches I
similar programs at colleges or universities competing at the same level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic

Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
additional revenue from operation of sports camps or clinics. EMPLOYEE shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
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interests in such a camp or clinic to any other person or entity without the prior written
approval of the President. Use of University facilities by sports camps must comply with
University policy.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided on Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Membership(s) in a country club, such as the University Club of Baton Rouge,
provided that: (1) LSU business-related (non-personal) expenses incurred in
accordance with LSU and foundation policy will be reimbursed from affiliated
foundation funds; and (2) EMPLOYEE shall be responsible for payment of all
personal charges and charges unrelated to LSU business.

C. An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $1,000 per month, or (2) to the extent consistent with state ethics
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law, use of courtesy vehicle provided by a dealership and related automobile
insurance.

EMPLOYEE will be allowed to invite guest(s) for travel to athletic events as per
the LSU Travel Handbook. Any guest(s) must be approved for travel on
chartered or commercial transportation by the Athletic Director or the Athletic
Director’s designee.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(““Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.
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11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a.

Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii)) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Committing or being convicted of either: (1) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (i1) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;
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f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

] Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE’s ability to perform the duties herein;

1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
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possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE'’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q- Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;
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. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
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Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
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taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
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Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
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12.

13.

14.

of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.
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15.

16.

2.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU

policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and

understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.
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17.

18.

19.

20.

21.

22.

23.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

Kussdl Prock 6/12/2020

Russell L. Brock Date

RECOMMENDED:

DocuSigned by:

Seatt Wosdward 6,/11/2020

E7EE0004-42:

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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1.

SCHEDULE A
SUPPLEMENTAL TERMS FOR RUSSELL L. BROCK

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

Supplemental Compensation. Pursuant to Section 7 of the Agreement, Supplemental

Compensation is payable as follows.

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation of $5,000 during each calendar year
of this Agreement payable in 12 equal monthly installments on LSU’s regular
monthly payroll date and pro-rated appropriately for partial years and months.
This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University sanctioned television, radio and internet
programming concerning LSU and the Team.

Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive

Compensation is payable as follows.

A.

Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

Academic Incentive Compensation. In the event the multi-year Academic
Performance Rate “APR” (as defined by the NCAA) for the Program is the
minimum APR multi-year score established by the NCAA (current minimum
score is 930) in any one contract year, LSU agrees to pay EMPLOYEE Academic
Incentive Compensation in the amount of $5,000 for that contract year. The
Academic Incentive Compensation, if payable, shall be considered earned on the
date on which the APR for LSU is released while EMPLOYEE is employed at
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LSU and shall be paid within 60 days of such date. To be eligible for such
compensation, EMPLOYEE must be employed by LSU as of the date on which
the incentives are earned.

3. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages of 15
percent of the Base Salary Amount per year for the remaining term of this Agreement.

4. Supplemental Provisions.

A. Section 14(A) of the Agreement is deleted in its entirety.

Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

Kussdl Prock 6/12/2020
Russell L. Brock Date

RECOMMENDED:

DocuSigned by:

Seatt Wasdward 6/11/2020

RAAYBQOEYYUT

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of
Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and DAVID L. GEYER (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $115,000.
D. “Position”:  Co-Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2023.

G. “Program”: The intercollegiate Men’s and Women’s Swimming and Diving
program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Athletic Director. It is the goal of the parties that
Employee will serve in the Position for the entirety of the Term. EMPLOYEE hereby
agrees and promises that EMPLOYEE shall, within 30 days of employment by LSU,
provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license and
that all vehicles registered in EMPLOYEE’s name are registered in Louisiana, all
pursuant to the requirements of La. R.S. 42:31.

Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:
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A. Administering, managing, and leading the Program in a professionally appropriate
and competent manner;

B. Administering, managing, and leading the Program in an effort to effectively
compete in National Collegiate Athletic Association (NCAA) play;

C. Hiring and firing (subject to appropriate budget approvals, such approvals not to
be unreasonably withheld or delayed) and managing the assistant coaches and
other athletic staff necessary and appropriate to assist EMPLOYEE in meeting the
responsibilities herein;

D. Performing all duties reasonably assigned to EMPLOYEE by the Athletic
Director so long as such duties are consistent with those duties typically assigned
to Head Coaches at colleges or universities at the same competitive level as LSU;

E. Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

F. Directing the Team, including management of staff, budget, and other resources;

G. Understanding and agreeing that EMPLOYEE and EMPLOYEE’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably
knowledgeable of and comply with: (1) all applicable federal and state laws
governing intercollegiate athletics; and (2) all governing constitutions, by-laws,
rules, policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as
“Governing Athletics Regulations”);

H. Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

L Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73.

J. Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

K. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;
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L. Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

M. Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletic Director;

N. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

0. Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to EMPLOYEE’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

P. Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Q. Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach.
An institution’s head coach shall promote an atmosphere of compliance within his
or her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

R. Performing all other reasonable duties customarily performed by head coaches I
similar programs at colleges or universities competing at the same level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
additional revenue from operation of sports camps or clinics. EMPLOYEE shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
interests in such a camp or clinic to any other person or entity without the prior written
approval of the President. Use of University facilities by sports camps must comply with
University policy.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
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that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided on Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Membership(s) in a country club, such as the University Club of Baton Rouge,
provided that: (1) LSU business-related (non-personal) expenses incurred in
accordance with LSU and foundation policy will be reimbursed from affiliated
foundation funds; and (2) EMPLOYEE shall be responsible for payment of all
personal charges and charges unrelated to LSU business.

C. An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $1,000 per month, or (2) to the extent consistent with state ethics
law, use of courtesy vehicle provided by a dealership and related automobile
insurance.

D. EMPLOYEE will be allowed to invite guest(s) for travel to athletic events as per
the LSU Travel Handbook. Any guest(s) must be approved for travel on
chartered or commercial transportation by the Athletic Director or the Athletic
Director’s designee.
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As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
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to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

b. Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

d. Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

e. Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
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transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

J- Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE'’s ability to perform the duties herein;

1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
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purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;

r. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
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date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.
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B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
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without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
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and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in

Page 13 of 19



DocuSign Envelope ID: 1CD71C4A-F366-48EB-A558-34CE3C823C51

12.

13.

14.

this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
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15.

16.

17.

18.

19.

opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

B. No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

C. Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU
policy.

D. Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
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20.

21.

22.

23.

delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:
W&V/VW 6/16/2020

uuuuuuuuuuuuuuuu

David L. Ge;;/er Date

RECOMMENDED:

DocuSigned by:

Seatt Wasdward 6/16/2020

A498575E9004427

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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1.

SCHEDULE A
SUPPLEMENTAL TERMS FOR DAVID L. GEYER

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

Supplemental Compensation. Pursuant to Section 7 of the Agreement, Supplemental

Compensation is payable as follows.

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation of $5,000 during each calendar year
of this Agreement payable in 12 equal monthly installments on LSU’s regular
monthly payroll date and pro-rated appropriately for partial years and months.
This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University sanctioned television, radio and internet
programming concerning LSU and the Team.

Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive

Compensation is payable as follows.

A.

Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

Academic Incentive Compensation. In the event the multi-year Academic
Performance Rate “APR” (as defined by the NCAA) for the Program is the
minimum APR multi-year score established by the NCAA (current minimum
score is 930) in any one contract year, LSU agrees to pay EMPLOYEE Academic
Incentive Compensation in the amount of $5,000 for that contract year. The
Academic Incentive Compensation, if payable, shall be considered earned on the
date on which the APR for LSU is released while EMPLOYEE is employed at
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LSU and shall be paid within 60 days of such date. To be eligible for such
compensation, EMPLOYEE must be employed by LSU as of the date on which
the incentives are earned.

3. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages of 15
percent of the Base Salary Amount per year for the remaining term of this Agreement.

4. Supplemental Provisions.

A. Section 14(A) of the Agreement is deleted in its entirety.

Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:
W&V/VW 6/16/2020

nnnnnnnnnnnnnnn

uuuuuuuuuuuuuuuu

David L. Geyer Date

RECOMMENDED:

DocuSigned by:

Seatt Wasdward 6/16/2020

A4O857Z5E000442

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of

Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and STEPHEN MELLOR (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $58,000.

D. “Position”:  Associate Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2021.

G. “Program”: The intercollegiate Men’s and Women’s Swimming and Diving
program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement. This Agreement will automatically renew on a
month-to-month basis until terminated or either party provides written notice of non-
renewal to the other at least 30 days before the End Date or any extension thereof.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.
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4. Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:

A.

Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletic Director so long as such duties are consistent with those
duties typically assigned to Assistant Coaches at colleges or universities at the
same competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73;

Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU' s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletic Director;
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J. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

K. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

L. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

M. Performing all other reasonable duties customarily performed by Assistant
Coaches at colleges or universities at the same competitive level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at
LSU. Except as expressly provided in this Agreement, LSU does not guarantee or
provide any supplemental compensation or additional revenue from operation of sports
camps or clinics.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. [THIS SECTION INTENTIONALLY LEFT BLANK.]

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
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entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $800 per month, or (2) to the extent consistent with state ethics law,
use of courtesy vehicle provided by a dealership and related automobile
insurance.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
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in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1.

For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a.

Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii)) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol,

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (i1) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
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those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

] Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE'’s ability to perform the duties herein;
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1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE'’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q- Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;
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. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
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Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
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taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
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Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
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12.

13.

14.

of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.
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15.

16.

2.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU

policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and

understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.
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17.

18.

19.

20.

21.

22.

23.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President
Louisiana State University and
Agricultural and Mechanical College
DocuSigned by:

Stowe Meller 6/12/2020

AFREQ7ZPPEA04

Stephen Mellor Date

RECOMMENDED:

DocuSigned by:

(Ecoﬁ‘ Wesdward 6/11/2020

A4G85TSESS01E

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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SCHEDULE A
SUPPLEMENTAL TERMS FOR STEPHEN MELLOR

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

1. Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive
Compensation is payable as follows.

A. Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

2. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages of 15
percent of the Base Salary Amount per year for the remaining term of this Agreement.

3. Supplemental Provisions.

A. Section 14(A) of the Agreement is deleted in its entirety.

[SIGNATURES ON FOLLOWING PAGE]
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Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

[Em Mullor 6/12/2020

JIUDUFTY440 0.

Steuﬁﬁen Mellor Date

RECOMMENDED:

DocuSigned by:

Seatt Wasdward 6/11/2020

A4G85TSESSO1427

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of

Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and KEVIN NICKELBERRY (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of $300,000.
D. “Position”:  Assistant Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2022.
G. “Program”: The intercollegiate Men’s Basketball program at LSU.
H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement. This Agreement will automatically renew on a
month-to-month basis until terminated or either party provides written notice of non-
renewal to the other at least 30 days before the End Date or any extension thereof.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.

Page 1 of 18



DocuSign Envelope ID: 7727DE59-2610-427A-B354-171DD07FBAE6

4. Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:

A.

Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletic Director so long as such duties are consistent with those
duties typically assigned to Assistant Coaches at colleges or universities at the
same competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73;

Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU' s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission;

Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletic Director;
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J. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

K. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

L. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

M. Performing all other reasonable duties customarily performed by Assistant
Coaches at colleges or universities at the same competitive level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at
LSU. Except as expressly provided in this Agreement, LSU does not guarantee or
provide any supplemental compensation or additional revenue from operation of sports
camps or clinics.

6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. [THIS SECTION INTENTIONALLY LEFT BLANK.]

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
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entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $800 per month, or (2) to the extent consistent with state ethics law,
use of courtesy vehicle provided by a dealership and related automobile
insurance.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment duties and team-related activities as applicable to
EMPLOYEE’S employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private
venture, including the use of EMPLOYEE’s name by any commercial, public or
private entity, which approval shall not be unreasonably withheld. EMPLOYEE
shall report annually to the President and the Athletic Director, in writing, in
compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any
applicable LSU policy, all athletically-related income or benefits received by
EMPLOYEE from sources outside LSU, and LSU shall have reasonable access to
all records of EMPLOYEE to verify this report. LSU does not guarantee any
amount of Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletic
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

Without the prior written approval of the President, EMPLOYEE shall not appear
on, or in, any radio, television, or internet programs or other electronic medium
other than those produced or sponsored by LSU, except routine news media
interviews for which no compensation is received. EMPLOYEE shall not appear
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in or make any advertisement or make any commercial endorsement without the
prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1.

For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a.

Commission of a material and substantial violation (including
repeated secondary violations) of Governing Athletics Regulations,
or failing promptly to report any such violation by another person
to the President and the Senior Associate Athletic Director for
Compliance, or committing a material and substantial violation of
any LSU policies, rules, or procedures that are within the scope
and/or meet the definition of Governing Athletics Regulations;

Commission of a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii)) EMPLOYEE failed to
establish and maintain reasonable policies and procedures, or to
follow reasonable policies and procedures established in writing by
the Athletic Department for the Program to prevent violations of
Governing Athletics Regulations from occurring and to detect
promptly any such violations which may occur;

Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (i1) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud, or violence
that may or may not rise to level of warranting criminal
prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
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those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

f. Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
g. Committing fraud in the performance of any duties and

responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining
to any recruit or student athlete, including without limitation
transcripts, eligibility forms, and compliance reports; or knowingly
permitting any other person to commit such fraud;

h. Failure to respond reasonably accurately and fully within a
reasonable time to any reasonable requests or inquiry relating to
the performance of any duties herein or at any prior employment at
any other institution of higher learning propounded by LSU, the
NCAA, the SEC or any other governing body having supervision
over the athletic programs of LSU or such other institution of
higher education, or required by law or Governing Athletics
Regulations; or knowingly permitting any other person to fail to so
respond;

1. Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;

] Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

k. Use or consumption of alcoholic beverages or controlled
substances, steroids, or other drugs or chemicals to such degree
and for such appreciable period as to substantially impair
EMPLOYEE'’s ability to perform the duties herein;
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1. Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do
not prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

m. Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE'’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale,
purchase, use, or possession of which by such person is prohibited
by law or Governing Athletics Rules;

n. Failing reasonably to cooperate in the investigation and
enforcement of Governing Athletics Regulations or in any LSU
internal investigation or inquiry; or knowingly permitting any other
person to fail to cooperate in such investigation and enforcement;

0. Subject to any right of administrative appeal permitted or granted
to EMPLOYEE by the NCAA or SEC, any finding or
determination by the NCAA, SEC, or any commission, committee,
council, or tribunal of the same, of any major or repetitive
violations by EMPLOYEE of NCAA or SEC rules, or of any such
major or repetitive violations by others under the direct supervision
of EMPLOYEE which were knowingly and intentionally
permitted, encouraged, or condoned by EMPLOYEE, or about
which violations EMPLOYEE knew or should have known and
should have acted reasonably to prevent, limit, or mitigate (it is
recognized that this subsection includes findings or determinations
of violations during employment of EMPLOYEE at any other
institution of higher education);

p. Failing to report promptly to the Senior Associate Athletic Director
for Compliance any violations of Governing Athletics Regulations
involving the Team of which EMPLOYEE has actual knowledge;

q- Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including without limitation failure to comply with any
requirement pertaining to medical clearance for participation, or
any other act or omission (including but not limited to physical
and/or emotional abuse of student athletes) that creates, or could
reasonably be expected to create, an unreasonable risk of harm to a
student athlete;
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. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.
2. In the event of termination for cause, EMPLOYEE’s Base Salary Amount,

Supplemental Compensation (if any), and all other compensation and
benefits provided for in this Agreement shall terminate on the termination
date, and LSU shall not thereafter be liable to EMPLOYEE for any sums
or damages other than compensation (including Incentive Compensation)
earned prior to the termination date. The termination date shall be the date
on which the initial notice of termination is given, or on such later date as
may be set forth by LSU in the notice of termination. Should the
EMPLOYEE be reinstated following a hearing, EMPLOYEE shall be paid
any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

3. Any judgment as to whether the criteria contained in this Section have
been met shall not be made arbitrarily or capriciously by LSU. Prior to
termination for cause, EMPLOYEE shall be provided with written notice
of contemplated termination and a statement of the grounds and facts in
support thereof and shall have five calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletic Director.

After review any such response the Athletic Director or the Athletic
Director’s designee will provide EMPLOYEE written notice of a decision.
Within five calendar days of receipt of the decision, EMPLOYEE may
make a written request for a hearing to the President. If no such request is
made, the decision of the Athletic Director is final. If a request for hearing
is made, the President or the President’s designee(s) will conduct the
hearing. The hearing and related proceedings will not be open to the
public. EMPLOYEE has the right to an advisor, including legal counsel, at
the hearing but the advisor or counsel may not participate in the hearing,
question witnesses or address the President or President’s designee(s).

4. Within five calendar days of the hearing, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

5. As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this
Agreement, EMPLOYEE is also subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedures
if EMPLOYEE is found by the NCAA or LSU to be in violation of NCAA
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Bylaws. EMPLOYEE agrees that LSU shall implement any such
disciplinary or corrective actions imposed by the NCAA. EMPLOYEE
further understands that EMPLOYEE has an affirmative obligation to
cooperate fully in the NCAA infractions process, including the
investigation and adjudication of a case, pursuant to this Agreement and
NCAA Bylaw 11.2.1, and that such obligation continues in effect during
and beyond the termination of this Agreement for any violations alleged to
have occurred during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE. In such event, LSU will pay EMPLOYEE
liquidated damages in lieu of any and all other legal remedies or equitable
relief as detailed below.

Liquidated damages under this Section will be the total Base Salary
Amount, Supplemental Compensation and any earned but unpaid Post-
Season Incentive Compensation remaining in the Term at the time of
termination.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term, including any extended term.

In the event of termination by LSU without cause, the amount of
liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation EMPLOYEE
earns, receives, or is entitled to receive for athletics-related employment
from any third party from the termination date until LSU’s obligation
pursuant to this Section to EMPLOYEE terminates or ceases to exist.
EMPLOYEE shall exercise due diligence and good faith in seeking other
athletically-related employment. In the event EMPLOYEE obtains such
other employment, EMPLOYEE must notify LSU and provide any and all
documentation requested by LSU to determine the amount of
compensation received by EMPLOYEE and the amount of offset due to
LSU.
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The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by LSU prior to its expiration by lapse of term would
cause EMPLOYEE to lose the salary, supplemental compensation, fringe
benefits, certain other LSU-provided benefits, and possibly other income
and benefits provided by third parties, which damages are impossible to
determine with certainty. As such, the damages that may be suffered by
EMPLOYEE in the event of a termination of this Agreement by LSU
without cause are difficult to presently and accurately estimate. In
addition, the parties expressly agree that the liquidated damages herein are
not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without
cause upon written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages, in lieu of any and all other legal remedies or equitable relief. In
the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU on one hand and EMPLOYEE on the other hand, shall be
the earlier of: (a) the date on which EMPLOYEE provides notice of
termination to LSU; (b) the date on which EMPLOYEE accepts
employment from another employer; or (c) the date on which
EMPLOYEE performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned by unpaid Incentive
Compensation. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees
previously received under the premise that EMPLOYEE would fulfill the
Term of this Agreement.

If EMPLOYEE terminates employment during the Term, EMPLOYEE
will pay to LSU liquidated damages as provided on Schedule A.
EMPLOYEE shall have the option to pay such amount in a lump sum or in
equal monthly installments over a period of time equal to the amount of
time then remaining in the Agreement, including any extended term.

Liquidated damages under this Section may be waived, in the sole
discretion of the President, if EMPLOYEE is not in breach of any
provision of this Agreement and LSU determines that such a waiver would
serve the best interests of LSU, considering factors such as, but not limited
to, EMPLOYEE’s length of service with LSU, whether EMPLOYEE is
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taking another athletically-related job, the impact the timing of
EMPLOYEE notice has on the Team (whether it is given before, during,
or after the Team’s season and recruiting period), EMPLOYEE’s ability
and willingness to assist LSU if requested during any transition period
(such as during post-season play after giving notice at the end of the
regular season), ease of recruiting a replacement for EMPLOYEE, and the
impact that the payment of liquidated damages would have on recruiting
and retaining other similarly-situated coaches.

The parties have bargained for this liquidated damages provision. This is
an agreement for personal services. The parties recognize that termination
of this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement
costs in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related
(including media and sports marketing) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletic
Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have
under this Agreement, LSU may impose disciplinary sanctions less severe
than termination upon EMPLOYEE, up to and including suspension or
leave without pay for a period no longer than 90 days for any act or
omission which would be grounds for discipline or termination for cause.
Imposition of such sanctions shall be at the discretion of LSU, which shall
not be exercised arbitrarily or capriciously. Prior to suspension without
pay under this provision, EMPLOYEE shall be provided written notice of
the grounds for the suspension and shall have five calendar days from
receipt of such notice to respond in writing to the Athletic Director. After
review of any such response, the Athletic Director or the Athletic
Director’s designee(s) will providle EMPLOYEE with written notice of a
decision and/or suspension.

Upon written notice and after reasonable opportunity to respond in
writing, LSU may suspend EMPLOYEE for an indefinite period during
any investigation by LSU, another governmental entity, or the NCAA or
SEC to determine whether EMPLOYEE has violated any laws or
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Governing Athletics Regulations. During such suspension, EMPLOYEE
shall receive only the Base Salary and any compensation earned but not
yet paid as of the date of the suspension, along with fringe benefits
provided under Section 9 of this Agreement, and shall not be entitled to
receive any other benefits, compensation or remuneration set forth in this
Agreement for the period of such suspension. If the matter giving rise to
the suspension is finally resolved completely in favor of EMPLOYEE, and
does not otherwise represent an independent basis for termination herein
for cause, LSU shall pay or make available to EMPLOYEE the benefits
and other compensation herein otherwise payable to EMPLOYEE during
the period of suspension. Any such benefits which are payable pursuant to
this Agreement by an affiliated foundation shall only be paid by such
foundation, subject to its approval. Suspension under this subsection shall
not limit any rights of LSU to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any
compensation, benefits or any other payments under this Agreement
except for fringe benefits provided under Section 9 of this Agreement.

E. Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this
Agreement with or without accommodation by reason of disability or some other
occurrence beyond the control of either party, and such inability to perform has
continued or will continue beyond a reasonable period of time, but not less than
60 days, this Agreement shall terminate as a termination with cause and all future
obligations between the parties shall cease upon the termination date reasonably
established by LSU, unless otherwise required by law.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including without limitation loss
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12.

13.

14.

of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or
the release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in
this Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to
injunctive relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE
is not eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole
discretion to discontinue the Program as a Division I sport, LSU shall have the right to
terminate this Agreement without further obligation to EMPLOYEE. Notice of
termination under this Section shall be in writing and shall establish a date of termination
no less than 90 days from the date of the notice or upon the End Date, whichever occurs
first. In the event the right to terminate pursuant to this Section is exercised, all
obligations between the parties shall cease effective on the date of termination.

Retention and Return of all Materials, Records., and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other
items belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties
and the irregular times during which EMPLOYEE will be required to perform
those job duties (for example, working in excess of 40 hours per week during
Team’s season, post-season, and recruiting period, while having fewer
responsibilities in the off-season), EMPLOYEE acknowledges and agrees that
EMPLOYEE will not earn or accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with
this understanding, and both EMPLOYEE and LSU agree that the Base
Salary Amount would be less if EMPLOYEE were entitled to earn annual
leave.
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15.

16.

2.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with
the opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by
the dollar value of the annual leave for which EMPLOYEE is credited
(using the dollar value of such annual leave as of the date on which the
opinion or ruling is published). This reduction shall be retroactive to the
date on which EMPLOYEE’s earning of annual leave is calculated to
begin, and EMPLOYEE shall repay to LSU the amount of the reduction.
EMPLOYEE shall pay LSU any amount owed as a result of this
retroactive reduction in equal monthly installments for a period of 12
months (or such longer or shorter period as may be mutually agreed in
writing by EMPLOYEE and LSU) from the date on which the
EMPLOYEE is given notice that EMPLOYEE will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, EMPLOYEE may waive
EMPLOYEE’s right to annual leave (both retroactively and/or
prospectively) in lieu of making the payments that would otherwise be
required under this Section.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE will accrue and use sick leave in accordance with LSU

policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletic Director or the Athletic Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and

understanding of the parties concerning the employment of EMPLOYEE by LSU and
shall, upon the effective date hereof, supersede any other oral and written agreements
between the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary,
without reference to the party that was the principal drafter of the Agreement.
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17.

18.

19.

20.

21.

22.

23.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement may not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or
unenforceable, either in whole or in part, this Agreement shall be deemed amended to
delete or modify, as necessary, the offending provision or to alter the bounds thereof in
order to render it valid and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any
other default or breach of the same or any other covenant, term or condition contained
herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and
immunities as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by
Force Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood
or any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall
be brought in a state or federal court having jurisdiction and domiciled in East Baton
Rouge Parish, Louisiana.

[SIGNATURES ON FOLLOWING PAGE]
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:
( k% 6/11/2020

EAFEDO346ZED 44D
EAFSDO346+FD44D—

Kevin Nickelberry Date

RECOMMENDED:

DocuSigned by:

Seatt Wesdward 6/11/2020

A498575E9004427

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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SCHEDULE A
SUPPLEMENTAL TERMS FOR KEVIN NICKELBERRY

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the
“Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

1. Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive
Compensation is payable as follows.

A. Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, EMPLOYEE shall receive Post-Season Incentive
Compensation in the amounts, and based on attaining the goals as outlined in the
most recent Additional Compensation Policy for Post-Season Athletics approved
by LSU at the time the additional compensation is attained.

1. Post-Season Incentive Compensation as additional compensation for the
extra services required of EMPLOYEE in the preparation for and
participation in post-season play. If payable, Post-Season Incentive
Compensation shall be paid within 60 days following the final postseason
game in which Team participates.

2. If EMPLOYEE does not actively coach the Team in the Position for any
post-season game for any reason, including but not limited to termination
or re-assignment of position, EMPLOYEE shall not be entitled to Post-
Season Incentive Compensation.

2. Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if EMPLOYEE terminates Employment during the
Term to accept other employment, EMPLOYEE will pay LSU liquidated damages as
follows for the remaining Term:

A. 50 percent of all remaining Base Salary Amount and Supplemental Compensation
if EMPLOYEE terminates employment to accept a coaching position in any SEC
program; or

B. 20 percent of all remaining Base Salary Amount and Supplemental Compensation

if EMPLOYEE terminates employment to accept any other coaching position.

[SIGNATURES ON FOLLOWING PAGE]
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Approved:

By:

Thomas C. Galligan, Jr. Date
Interim President

Louisiana State University and

Agricultural and Mechanical College

DocuSigned by:

6/11/2020

E4F5D 67ED44D
Kevin 1ck64ﬁaerry Date

RECOMMENDED:

DocuSigned by:

Seott Woodward 6/11/2020

A4G85TSESS0 1427

Scott Woodward

Director of Athletics

Louisiana State University and
Agricultural and Mechanical College

Daniel T. Layzell

Executive Vice President for Finance and Administration/CFO
Louisiana State University and

Agricultural and Mechanical College
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STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 1st day of

July, 2020, by and between BOARD OF SUPERVISORS OF LOUISIANA STATE
UNIVERSITY AND AGRICULTURAL AND MECHANICAL COLLEGE (“LSU” or
“University”’), a body corporate existing under the Constitution and laws of the State of
Louisiana, herein represented by Thomas C. Galligan, Jr,, its duly authorized Interim President,
and GARRETT RUNION (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President or Interim President of LSU.
B. “Athletic Director”: The Director of Athletics at LSU.
C. “Base Salary Amount”: The annual sum of:

Effective July 1, 2020 through June 30, 2021: $140,000
Effective July 1, 2021 through June 30, 2022: $145,000
Effective July 1, 2022 through June 30, 2023: $150,000

D. “Position”: ~ Head Coach of the Team.

E. “Start Date”: July 1, 2020.

F. “End Date”:  June 30, 2023.

G. “Program”: The intercollegiate Women’s Golf program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Sections 11 or 12 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Coach of the Team and through the Head
Coach to the Athletic Director. It is the goal of the parties that Employee will serve in
the Position for the entirety of the Term. EMPLOYEE hereby agrees and promises that
EMPLOYEE shall, within 30 days of employment by LSU, provide proof to LSU that
EMPLOYEE has been issued a Louisiana driver’s license and that all vehicles registered
in EMPLOYEE’s name are registered in Louisiana, all pursuant to the requirements of
La. R.S. 42:31.
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4. Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletic Director:

A.

Administering, managing, and leading the Program in a professionally appropriate
and competent manner;

Administering, managing, and leading the Program in an effort to effectively
compete in National Collegiate Athletic Association (NCAA) play;

Hiring and firing (subject to appropriate budget approvals, such approvals not to
be unreasonably withheld or delayed) and managing the assistant coaches and
other athletic staff necessary and appropriate to assist EMPLOYEE in meeting the
responsibilities herein;

Performing all duties reasonably assigned to EMPLOYEE by the Athletic
Director so long as such duties are consistent with those duties typically assigned
to Head Coaches at colleges or universities at the same competitive level as LSU;

Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

Directing the Team, including management of staff, budget, and other resources;

Understanding and agreeing that EMPLOYEE and EMPLOYEE'’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably
knowledgeable of and comply with: (1) all applicable federal and state laws
governing intercollegiate athletics; and (2) all governing constitutions, by-laws,
rules, policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as
“Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletic Director and the Senior Associate Athletic
Director for Compliance;

Understanding and complying with Title IX of the Education Amendments of
1972 and LSU policies on Title IX and sexual misconduct, including but not
limited to Permanent Memorandum 73 (“PM-73") and, as a Responsible Person
under PM-73, understanding and complying with the obligation to report
incidents of sexual misconduct (including sexual harassment and sexual violence)
and other inappropriate sexual conduct of which EMPLOYEE has knowledge or
receives notice to LSU’s Title IX Coordinator and other appropriate designee as
required by PM-73.

Cooperating fully in any investigation of possible violations of any Governing
Athletic Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;
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R.

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletic Director;

Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the
Department of Athletics and LSU;

Using reasonable efforts, through due care and supervision, to ensure that all
student-athletes and other individuals under or subject to EMPLOYEE’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the
Program and LSU;

Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach.
An institution’s head coach shall promote an atmosphere of compliance within his
or her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

Performing all other reasonable duties customarily performed by head coaches I
similar programs at colleges or universities competing at the same level as LSU.

5. Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic

Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
additional revenue from operation of sports camps or clinics. EMPLOYEE shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
interests in such a camp or clinic to any other person or entity without the prior written
approval of the President. Use of University facilities by sports camps must comply with
University policy.
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6. Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

7. Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided on Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

8. Incentive Compensation. EMPLOYEE may be entitled to Incentive Compensation in
the amounts and for meeting the goals set forth in Schedule A, which is attached to and
made a part of this Agreement. Incentive Compensation may be payable, in whole or in
part, from affiliated foundation funds.

9. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following
benefits, part of which may be paid from affiliated foundation funds:

A. Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any
State of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE’s compensation except as to the Base Salary Amount and any
earned Post-Season Incentive Compensation, and EMPLOYEE shall not be
entitled to any retirement benefits that may otherwise be attributable to any other
compensation paid pursuant to this Agreement. EMPLOYEE further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

B. Membership(s) in a country club, such as the University Club of Baton Rouge,
provided that: (1) LSU business-related (non-personal) expenses incurred in
accordance with LSU and foundation policy will be reimbursed from affiliated
foundation funds; and (2) EMPLOYEE shall be responsible for payment of all
personal charges and charges unrelated to LSU business.

C. An automobile entitlement of (1) an annual automobile allowance in an amount
not to exceed $1,000 per month, or (2) to the extent consistent with state ethics
law, use of courtesy vehicle provided by a dealership and related automobile
insurance.
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EMPLOYEE will be allowed to invite guest(s) for travel to athletic events as per
the LSU Travel Handbook. Any guest(s) must be approved for travel on
chartered or commercial transportation by the Athletic Director or the Athletic
Director’s designee.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or
allocated apparel and/or equipment from and by LSU, which apparel and
equipment shall be used exclusively and solely by EMPLOYEE in furtherance of
EMPLOYEE’S employment dutie